2000 Faculty Senate Meeting Minutes & Supplementary Materials, Spring by Morehead State University. Faculty Senate.
o Faculty Senate Mintues January 20, 2000 
Call to order: 4: 10 pm; Riggle Room; ADUC. 
Minutes: Minutes of November 4 and November 11, 1999 were approved. 
Senators Absent: Christi Bruening, Thomas Creahan, Lesia Lennex, and Charles Patrick. 
Committee Actions: 
Governance: 
The following was presented for a frist reading: I) International Affairs Committee; 2)Teacher 
Education Committee; 3) Student Media Board; and 4) Intercollegiate Athletics Committee. 
The following committee nominations were approved: Professional Development, Rick Caric, 
HUM. 
The following was presented for a second reading: the addition of the University Planning 
Officer as an ex officio nonvoting member to the Planning Committee. Motion passed. . 
o Evaluation Committee: 
The PBSI Fourth Share Appeals Committee resolution was presented for a first reading. 
Adjournment: 5:06 pm 
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Faculty Senate 
February 3, 2000 
Call to order: 4: 1 0 pm; Riggle Room; ADDC. 
Senators Absent: Victor Ballestero, Dennis Karwatka, Clara Keyes, Charles MacKay, John 
Newsome, Steve Reid, and William Thompson.' 
Consideration of minutes: Approved with corrections. 
Senate Actions: 
Evaluation: 
PBSI 4th Share Appeals Committee was presented for a second reading. Motion passed. 
Governance: 
The following committee nominations were approved: Academic.Standards & Appeals 
Committee - Ron Cheek, BUS; Wellness Committee - John Newsome, EBS; and 
Research & Creative Productions - Donna Everett, BUS. 
The following committee descriptions changes were presented for a second reading: 
Intercollegiate Athletics Committee, Student Media Board, Teacher Education 
Committee, and International Affairs Committee. Committee changes were approved. 
=-=-=~~- ~ 
The following committee description was present~:a first readin~ 
Committee. 
Adjournment: 4:46 pm 
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Faculty Senate Minutes 
February 3, 2000 
Call to order: 4:10 pm; Riggle Room; ADUC. 
Senators Absent: Victor Ballestero, Dennis Karwatka, Clara Keyes, Charles MacKay, John Newsome, 
Steve Reid, and William Thompson. 
Consideration of minutes: Approved with corrections. 
Senate Actions: 
Evaluation: 
PBSI 4th Share Appeals Committee was presented for a second reading. Motion passed. 
Governance: 
The following committee nominations were approved: Academic Standards & Appeals Committee -
Ron Cheek, BUS; Wellness Committee - John Newsome, EBS; and Research & Creative Productions-
Donna Everett, BUS. 
The following committee descriptions changes were presented for a second reading: Intercollegiate 
Athletics Committee, Student Media Board, Teacher Education Committee, and International Affairs 
Committee. Committee changes were approved. 
The following committee description was presented for a first reading: Tenure Committee. 
Adjournment: 4:46 pm 
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Faculty Senate Minutes 
February 17, 2000 
Call to order: 4:09 pm; Riggle Room; ADUC. 
Senators Absent: Don Applegate, Victor Ballestero, Roland Buck, Donna Everett, Joy Gritton, Lynn Haller, Steve Hunt, 
Charles MacKay, Mark Mallett, and Carol Nutter. 
Consideration of Minutes: Minutes of February 3, 2000, passed as distributed. 
COMMITTEE ACTION: 
Governance: 
Promotion Committee and Faculty Rights and Responsibilities Committee were presented for first readings. 
Tenure Committee presented for a second reading. Passed unanimously. 
Graduate Committee nominations: Roland Buck, BUS, Graduate Committee. 
Evaluation: 
Department Chair Evaluation presented for a first reading. 
New Business: 
Senator Buck read the following statement regarding Post-Tenure Review and noted that he wanted same placed in the 
Senate Minutes: 'A good deal more could be said about omissions in the proposed policy when measured against 
Association-supported standards (e.g., the text is silent concerning the right of a faculty member to appeal an adverse post-
tenure review to a faculty grievance committee). What is stated in the policy, however, about post-tenure review and 
dismissal is even more troubling, for the policy, if enacted, would relieve the administration of the burden of establishing 
adequacy of cause for dismissal. Moreover, the policy embraces a weak standard for dismissing tenured faculty members, 
namely, that they have received a "less than expected evaluation" of their work in two consecutive years. The potential 
harm of such a post-tenure review system for academic due process and academic freedom is manifestly serious. In the 
event that the administration of Morehead State University were to initiate dismissal proceedings against a tenured faculty 
member under this policy, such action would likely occasion a serious expression of Association concern.' 
Adjournment: 5:14 pm 
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dismissal is even more troubling, for the policy, if enacted, would relieve the administration of the burden of establishing 
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Faculty Senate Minutes 
March 2, 2000 
CALL TO ORDER: 4:15 pm; Riggle Room; ADUC. 
SENATORS ABSENT: Stacy Baker, Christi Bruening, Scott Davison, Rita Egan, Wretha 
Goodpaster, Charles MacKay, and Capp Yess. 
MINUTES: Minutes of February 17, 2000 were approved with corrections. 
COMMITTEE ACTIONS: 
Evaluation Committee: 
Department Chair Evaluation form presented for second reading. Motion passed unanimously. 
Governance Committee: 
The following were presented for a second reading:' Faculty Rights and Responsibilities 
. Committee presented for a second reading. Motions passed unanimously. 
Graduate Committee was presented for a first reading. 
Professional Policies: 
Pac - 27: Tenure Review was presented for a first reading. Senator Patrick moved to suspend the 
rules and vote on Pac-27 today. Motion seconded and failed. 
Pac-2: Promotion Review were presented for a first reading. 
NEW BUSINESS: 
Senator Creahan presented a motion to rescind Pac-33: Post Tenure Review. Motion seconded. 
Senator Lennex moved to extend the meeting ten minutes. Motion seconded. Adjournment time 
occurred before vote could be taken. 
ADJOURNMENT: 6:00 pm . 
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Pac-2: Promotion Review were presented for a first reading. 
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O Faculty Senate Minutes March 23, 2000 
o 
CALL TO ORDER: 4:10 pm; Riggle Room; ADDC. 
SENATORS ABSENT: Christi Bruening, Susan Eacker, Teresa hardman, Robert Hatfield, Dennis 
Karwatka, Clara Keyes, James Knoll, Ron Morrison, John Newsome, Frank Osborne, and Susanne 
Rolland. 
MINUTES: Approved as distributed. 
COMMITTEE ACTIONS: 
Governance: Graduate Committee resolution tabled for a later meeting. 
Professional Policies: 
Pac-27: Tenure Review was presented for a 2nd reading. 
The following resolutions were presented: 
1. Senator Buck made the following friendly amendment: 'on line 24 add "All Standing I of' before r 
each department.' Friendly motion accepted. 
2. Senator Buck moved for the Professional Policies Committee to rewrite lines 45 through 48 to 
replace PBSI with tenure portfolio. Senator Rogers seconded. Senator Lennex made the following 
friendly motion to Senator Buck's motion: 'on line 45 "replace PBSI with tenure".' Friendly 
motion accepted by Senators Buck and Rogers. Motion failed. 
3. Senator MacKay moved to delet lines 83 - 141. Motion seconded by Senator Swank. Sentaor 
Fritzgerald made the following friendly motion to Senator MacKay's motion: 'lines 100 and 101 
be changed to read "candidate shall 'provide samples of support materials documenting the quality 
of performance in the areas of teaching, scholarly productivity, and service'." Friendly motion not 
accepted. Motion failed. 
4. Senator Egan made the following motion: Remove lines 1 02 - 106. Senator MacKay seconded the 
motion. Motion passed. 
5. Senator Lennex made the following motion: "that lines 53 - 55 have strike through removed." 
Motion seconded by Senator Buck. Motion failed. 
6. Senator Tuerk made the following friendly amendment: "remove strike out on lines 65 and 66 and 
change the word monitor to apply." Friendly motion accepted. 
7. .Senator Egan moved to remove Senator Tuerks friendly amendment. Senator Swank seconded. 
Motion passed. 
8. Senator Fitzgerald made the following friendly amendment: "lines 107 insert to the 'available 
members ofthe'." Friendly motion not accepted. 
9. Senator Fitzgerald made the following motion: 'lines 1 07 insert to the available members ofthe'. 
Seconded. Motion withdrew. o 10. Senator Egan made the following friendly amendment: "The Professional Policies Committee 
think about drafting an addtional paragraph to clarify time line for this process." Friendly motion 
accepted. 
o 
o 
o 
1I. 
12. 
13. 
Senator Tuerk made the following friendly amendment: "on page 5 line 239, amend to read 'public 
service which is performed directly utilizing expertise with the faculty member's field of 
expertise.' Friendly motion accepted. 
Senator Rogers moved to leave line 239 as it is written and to include whatever public service they 
wished to include. Senator Applegate seconded the motion. Motion failed. 
Senator Lennex made the following motion: 'that on line 235, the words "public school" be 
inserted after government.' Senator MacKay seconded the motion. Motion passed .. 
14. Senator Egan made the following friendly amendment: 'on line 253 change academic to 
professional.' Committee agreed to accept and rewrite the sentence. Friendly amendment was 
withdrew. 
ADJOURNMENT: 6:00 pm 
'l, '. 
Faculty Senate o April 6, 2000 
. CALL TO ORDER: 4:10 pm; Riggle Room; ADUC. 
0 
o 
SENATORS ABSENT: David Eisenhour, Lynne Fitzgerald, Teresa Hardman, Robert Hatfield, Carol Nutter, 
Charles Patrick, and William Thompson. 
MINUTES: Pass as presented. 
COMMITTEE ACTIONS: 
Professional Policies: Pac-27: Tenure Review was presented for a second reading. The following motions were 
presented: 
1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
Senator Buck moved: anyone wanting to make changes on pages 1-7 can do so. Senator Egan seconded 
motion. Passed. 
Senator Rogers moved to strike number three, line 354, on page eight. Senator Egan seconded. Passed. 
Senator Egan moved to bold "guideline" and "all categories will not apply to each candidate." on page 229 
and 330. Committee accepted as a friendly amendment. 
Senator Egan moved to remove the word IDEA on line 362 on page eight. Senator Buck seconded. 
Passed. 
Senator Yess moved to add to line 362 'National Norm or University Accepted'. Senator Reid seconded. 
Passed. 
Senator Tuerk moved to strike' evidence of feedback to students' on line 448 and 449 on page ten. 
Senator MacKay seconded. Passed. 
Committee moved to add' of a complication' between consist and of on line 528 of page eleven. Passed. 
Committee moved to place paragraph beginning on line 533. Passed. 
Senator Swank moved to replace secret with roll call in that paragraph. Motion failed. 
Senator Egan moved to insert the following at line 570: In the case of a negative evaluation, the EVP AA 
should clearly state in what way the faculty member has failed to comply with Pac 27 and/or FEP and 
provide evidence to support rational for the evaluation. A copy of the recommendation to the President 
should also be sent to the faculty member. 
11. Senator Keenan moved to table until wording could be worked out. Motion seconded. Passed. 
12. Senator Rolland moved the following: beginning line 588 on page 12 and begin after consist of' 
documentation as suggested by the Portfolio Summary guidelines and may also include the PBSI 
documents for each year of the candidate's probationary period.' Committee accepted as a friendly 
amendment. 
13. Senator Klein made the following motion:amend line 630 to say the following: 4. The candidate may then 
add to the portfolio a letter of response within fourteen days after receipt of these evaluations from the 
College Dean. Senator Buck seconded. Passed. 
14. Senator Bruening made the following friendly amendment: at line 638 change seven to fourteen days. 
15. Motion was tabled until they could look into the dates regarding the first fourteen days. 
16. Senator Egan moved to remove lines 174 through 182 on page four and replace with' Communication 
Requirements -- Non-tenured faculty should note that spealdng out publicly on any issue of public 
importance may jeopardize the tenure process. Exercising the right to engage in academic freedom may 
offend the administration, in which case the department FEP and the tenure evaluation process as defined 
in Pac-27 will be rendered null and void. Non-tenured faculty should also bear in mind that 
communication skills are of paramount importance in attaining tenure. Ideally, a non-tenured faculty 
member should adopt a sycophantic posturing approach. However, if a non-tenured faculty member is 
unable to communicate in this way they should ensure that they do not communicate at all in public. 
Senator Egan also requested a secret ballot. Senator MacKay seconded. Failed. 
17. Senator Buck moved to add a new section and entitle it Academic Freedom. Senator Lennex seconded. 
18. Senator Knoll moved to extend the meeting until the previous motion could be discussed and voted on. 
Senator MacKay seconded. Passed. 
Motion seventeen failed. 
ADJOURNMENT: 6:04 pm. 
o 
Faculty Senate Minutes 
April 20, 2000 
Call tg order: 4:10 pm; Riggle Room; ADUC. 
Senators Absent: Ron Cheek, Susan Eacker, Wretha Goodpaster, Lynn Haller, Dennis Karwatka, 
Larry Keenan, James Knoll, and Frank Osborne .. 
Minutes: Minutes of April 6, 2000, were approved as distributed. 
Old Business: Tom Creahan motion to rescind Pac-30: Post Tenure Review and send it back to 
committee was presented for a second reading. Motion passed. 
Committee Actions: 
Governance Committee: 
Graduate Committee was presented for a second reading. Motion passed . 
. Professional Policies Committee: 
o Pac-27: Tenure Review was presented for a second reading. 
o 
The following motions were presented by Senator Patrick: 
1. Page 6, line 250 -- Change "three years of equivalent service ... " to "two years of equivalent 
service ... " Senator Rogers seconded. Motion failed. 
2. Page 10, lines 448-449 -- Include the phrase "evidence of feedback to students" from 
"assignments" in parentheses. Motion failed for lack of second. 
3. Page 11, beginning on line 533 -- Delete the phrase "by secret ballot". Motion failed for 
lack of second. 
4. Page 14, line 659 -- In new section entitled "Academic Freedom", strike current wording and 
replace with "Faculty and administration will observe the conditions of academic freedom 
and responsibility for teaching and research as outlined in Pac-14". Senator Eisenhour 
seconded. Motion passed. 
Pac- 27 was presented for vote. Senator Patrick requested a roll call vote. 
Don Applegate yes Dennis Karwatka absent 
Stacy Baker yes Larry Keenan absent 
Christi Bruening yes Clara Keyes abstain 
Roland Buck yes Thomas Klein yes 
Mattie Burton yes Lesia Lennex yes 
o 
o 
o 
Ron Cheek absent 
Thomas Creahan yes 
Scott Davison yes 
Susan Eacker absent 
Rita Egan yes 
David Eisenhour yes 
Donna Everett yes 
Trey Fitch yes 
Lynne Fitzgerald yes 
Wretha Goodpaster absent 
Joy Gritton absent 
Lynn Haller non-voting 
Teresa Hardman yes 
Robert Hatfield yes 
Steve Hunt yes 
Lloyd J aisingh yes 
Pac-27: Tenure Review passed 29 yes; 4 abstain. 
Adjournment: 5:11 pm. 
Charles MacKay yes 
Mark Mallet yes 
Ron Morrison yes 
John Newsome abstain 
Carol Nutter abstain 
Frank Osborne absent 
Charles Patrick yes 
Deborah Plum yes 
Steve Reid yes 
Brent Rogers yes 
Susanne Rolland yes 
Eric Swank yes 
William Thompson abstain 
Craig Tuerk yes 
Capp Yess yes 
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o Ron Cheek absent Charles MacKay yes Thomas Creahan yes Mark Mallet yes 
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Wretha Goodpaster absent Brent Rogers yes 
Joy Gritton absent Susanne Rolland yes 
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Faculty Senate Minutes 
May 4, 2000 
Senators Absent: Christi Bruening, Ron Cheek, Thomas Creahan, David Eisenhour, Wretha 
Goodpaster, Joy Gritton, Lynn Haller, Lloyd Jaisingh, Larry Keenan, Thomas Klein, Charles 
MacKay, Frank Osborne, Deborah Plum, Steve Reid, Susanne Rolland, Craig Tuerk, and Capp 
Yess. 
Call to order: 4:15 pm; Riggle Room; ADDC. 
Consideration of Minutes: Minutes approved as distributed. 
Committee Actions: 
Governance Committee: 
Committee nomiations were presented and approved. 
Adjournment: 4:25pm 
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SENATE REPORT -- Thursday. January 20.2000 
~ Election Results 
• Planning Committee - Library representative - Betty Wilson 
~ Faculty Rights & Responsibilitres Committee - BUS representative - Donna 
. Kizzier 
~ Filling of Vacancies on Standing Committees 
.• Professional Development - HUM representative - Rick Caric 
-~--------------------------------------~ First Reading 
o • Interco"e~iate Athletics Committee 
• Student Media Board Committee 
• International Education Committee 
• Teacher Education Committee 
~ Second Reading 
• Plannin~ Committee 
o 
1 
NO.~ ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1999-2000 ACADEMIC YEAR 
I. MOTION: Committee Nominations 
Attachments: 1 
Date Passed By the Senate--,1",",2~:=.t..._r-
... ... ~ $/1)7) 
Date 
ll. ACTION: 
President 
A. r;l... I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval through 
University channels. I will seek this approval. 
C. I concur with the. motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion, of the Senate, for the reasons attached. 
ill. 
Q-7-(){) 
Date 
* A motion accepted with stipulations is considered approved for implementati~n upon the Senate's acceptance of 
the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********************************************************************************************* 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
Committee Nominations 
u 
Plantring Committee = Betty Wilson, Librairan 
Faculty Rights & Responsibilities = Donna Kizzier, BUS 
Professional Development = Rick Carie, HUM 
o 
o 
./ 
NO.~ ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1999-2000 ACADEMIC YEAR 
I. MOTION: Planning Committee 
Attachments: 1 
ll. ACTION: 
VP COMMENTS: 
President 
A. (2.0 I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval through 
University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion pf the Senate, for the reasons attached. 
ID. 
:).-7 - 00 
Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance of 
the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********************************************************************************************* 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
o 
o 
1 PLANNING COMMITTEE 
2 
3 Termination Date: Standing Committee re-reestablished April 1994. 
4 
5 Purpose: To serve as the central review and recommendatory group for 
6 the organizational planning process. 
7 
8 Membership: Four Faculty Senators, one from each college, elected by 
9 the body of the Senate; four faculty, one from each college, elected by 
10 the faculty from that college; one professional librarian, elected by 
11 the professional librarians; four Congresspersons and four staff, 
12 selected by the Staff Congress; one student selected by the Student 
13 Government Association; one Department chair, selected by the 
14 Department Chairs; the Graduate Dean, the Undergraduate Dean, the 
15 Associate Vice President for Academic Affairs. The Director of 
16 Institutional Planning Research and Effectiveness and the Director of 
17 Budgets and Management Information, the University Planning Officer, 
18 the Vice President for University Advancement or his/her designee, and 
19 the Vice President for Student Life or his/her designee shall be ex 
20 officio nonvoting members. Terms of service shall be two-year staggered 
21 terms for all faculty and staff. Term of service for the student will 
22 be one. year with possible reappointment. 
23 
24 Duties and Responsibilities: 
25 1. To annually review and update the University's Strategic Plan. 
26 2. To annually review recommendations from all task forces for 
27 budgetary review appointed by the President. 
28 3. To provide fundamental assessment of and make recommendations 
29 concerning academic delivery systems. 
30 4. To recommend and prioritize capital construction projects. 
31 5. To examine resource allocations with analysis of productivity and 
32 costs and to make resource allocations recommendations consistent 
33 with the university mission. 
34 6. To examine potential partnerships between the university and 
35 industry or 'other sources that support the mission of the 
36 university. 
37 
38 Officers: Chair, a Vice Chair, and a Secretary to be selected by the 
39 committee from the membership. 
40 
41 Frequency of Meetings: As needed each year. 
42 
43 Reporting Channels: Recommendatory to the President through the 
44 Executive Vice President for Academic Affairs and Dean of Faculty. 
45 
46 Minutes and Proposals Copied to: Faculty Senate, Staff Congress, 
47 Student Government Association, and the Library. 
48 
49 Support Services: 'Office of Institutional Planning, Research and 
50 Effectiveness. 
51 
1 
.J. 
. 
d-
o 
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A. Evaluation Committee . 
- PBSI 4th Share Appeals Committee - 2nd reading 
B. Governance Committee . f) . 5 
1. Intercollegiate Athletics Committee - 2nd reading .- rf'r? 
2. Student Media Board - 2nd reading __ f?4 ?~ ~ 
3. Teacher Education Committee - 2nd reading .- ,::4 f/jL s.5 
. 4. International Affairs Commi~te~+2nd reading - . 
5. Committee Af¥i~ents ---f~ ~ /J.J 
l~ ~ ~l p.A.8/l 
V. New Business 
VI. Adjournment 'f; ct~ f 
U 
NAME 
APPLEGATE, DON 
BAKER, STACY 
BALLESTERO, VICTOR 
BRUENING, CHRISTI 
BUCK, ROLAND 
BURTON, MATTIE 
CREAHAN, THOMAS 
DAVISON, SCOTT 
EACKER, SUSAN 
EGAN, RITA 
EISENHOUR, DAVID 
EVERETT, DONNA 
~~ 
Faculty Senate Attendance Sheet 
Date: 2/3/2000 
(\ SI~ATURE NAME 
~~~~'" KEENAN , LARRY ~7JiA£ KEYES,CLARA 
/ KLEIN, THOMAS 
1~- ~~fYtv KNOLL, JAMES 
f(ylA U?~ t u LENNEX, LESIA 
. ' ~lk-" ! 
lmr,#f~ ~J "b"\. ..MacKAY, CHARLES 
~ ~ , .... \ McCLAIN, TODD (Cpt) 
-7~C~_,.J?- "MALLETT, MARK 
1dzJl-~~ MORRISON, RON 
~ r4C L NEWSOME, JOHN 
[ /~ \~ NUTTER,CAROL 
~j.~ OSBORNE, FRANK 
~ ;:Ji::J?v H "jJ. PATRICK, CHARLES 
'-..1 X 
--"f PLUM, DEBORAH 
FITZGERALD , LYNNE eX /). .F Jh~ REID, STEVE 
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GRITTON, JOY 
r-- -~~ ~, lit'") ·ROLLAND , SUSANNE 
HALLER, LYNN \ 1~~~ 6 'LW~ SWANK, ERIC 
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1/)11 ~ .-.~ HATFIELD, ROBERT 
.r /Y"C>I// I~ --:". 
HUNT , C.S. ~£. ~ 11 THOMPSON, WILLIAM 
JAISINGH, LLOYD JJ?~ '7;( I ~ ~1I ( TUERK,CRAIG 
KARWATKA, DENNIS U A ~ YESS,CAPP 
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Governance Comm:ittee 
SENATE REPORT -- Thursday, February 3,2000 
.. Filling of Vacancies on Standing Committees 
• Academic Standards & Appeals Committee - BUS representative - Ron Cheek 
• Wellness Committee - EBS senate representative - John Newsome ,-
• Research & Creative Productions - BUS representative - Donna Everett 
.. First Reading 
• Tenure Committee 
.. Second Reading 
o • . Intercollegiate Athletics Committee 
• Student Media Board Committee 
• International Education Committee 
• Teacher Education Committee 
o 
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NO.~ ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1999-2000 ACADEMIC YEAR 
I. MOTION: Planning Committee 
Attachments: 1 
Date Passed By the Senate 2/8/00 
Date Signature of Faculty Senate Chair 
ll. ACTION: 
VP COMMENTS: 
President 
A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the' Senate. This motion, however, requires further approval through 
University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attach:ed. 
ill. SIGNATURES: 
Signature of President Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. . 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********************************************************************************************* 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
;- 28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
PLANNING COMMITTEE 
Termination Date: Standing Committee re-reestablished April 1994. 
Purpose: To serve as the central review and recommendatory group for 
the organizational planning process. 
Membership: Four Faculty Senators, one from each college, elected by 
the body of the Senate; four faculty, one from each college, elected by 
the faculty from that college; one professional librarian, elected by 
the professional librarians; four Congresspersons and four staff, 
selected by the Staff Congress; one student selected by the Student 
Government Association; one Department chair, selected by the 
Department Chairs; the Graduate Dean, the Undergraduate Dean, the 
Associate Vice President for Academic Affairs. The Director of 
Institutional Planning Research and Effectiveness and the Director of 
Budgets and Management Information, the University Planning Officer, 
the Vice President for University Advancement or his/her designee, and 
the Vice President for Student Life or his/her designee shall be ex 
officio nonvoting members. Terms of service shall be two-year staggered 
terms for all faculty and staff. Term of service for the student will 
be one year with possible reappointment. 
Duties and Responsibilities: 
1. To annually review and update the University's Strategic Plan. 
2. To annually review recommendations from all task forces for 
budgetary review appointed by the President. 
3. To provide fundamental assessment of and make recommendations 
concerning academic delivery systems. 
4. To recommend and prioritize capital construction projects. 
5. To examine resource allocations with analysis of productivity and 
costs and to make resource allocations recommendations consistent 
with the university mission. 
6. To examine potential partnerships between the university and 
industry or other sources that support the mission of the 
university. 
Officers: Chair, a Vice Chair, and a Secretary to be selected by the 
committee from the membership. 
Frequency of Meetings: As needed each year. 
Reporting Channels: Recommendatory to the President through the 
Executive Vice President for Academic Affairs and Dean of Faculty. 
Minutes and Proposals Copied to: Faculty Senate, Staff Congress, 
Student Government Association, and the Library. 
Support Services: Office of Institutional Planning, Research and 
Effectiveness. 
1 
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ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1999-2000 ACADEMIC YEAR 
I. MOTION: Committee Nominations 
Attachments: 1 
Date Passed By the Senate:.4!fjIDl.!c::::'~c ~ 
dll\l~ 
Date 
ll. ACTION: 
VP COMMENTS: 
President 
A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval through 
University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
ill. SIGNATURES: 
Signature of President Date 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance of 
the stipuhltions. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********************************************************************************************* 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
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NO.~ AUMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1999-2000 ACADEMIC YEAR 
I. MOTION: ·PBSI Fourth Share Appeals Committee 
Attachments: 1 
Date Pas~ed By the Senate . .......,="--'?"""::.... 
~IID() 
Date 
ll. ACTION: 
VP COMMENTS: 
President 
A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
. personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval through 
University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
m. SIGNATURES: 
Signature of President Date 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance of 
the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********************************************************************************************* 
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1 
2 
FACULTY SENATE EVALUATION COMMITTEE 
3 P . B . S . I. FOURTH SHARE APPEALS COMMITTEE 
4 
5 DRAFT 3.2 20000114 
6 
7 DESCRIPTION/PURPOSE: 
8 
9 Each college shall establish a College Fourth Share Appeals Committee 
10 (C.F.S.A.C.). The purpose of the C.F.S.A.C. shall be to hear appeals 
11 from any faculty member within the respective college who was nominated 
12 for but denied the fourth P.B.S.I. share. 
13 
14 MEMBERSHIP: 
15 
16 The College Fourth Share Appeals Committee shall consist of one faculty 
17 member elected from and by each department in the college in the fall 
18 of the academic year for a one-year term. All members of the Committee 
19 shall: (1) be full-time faculty; (2) be tenured or in a tenure-track 
20 position; and (3) have served at least one full year at the University. 
21 Chairs and Deans shall not serve on this committee. 
22 
23 The Committee shall elect their chair from the membership of the 
24 Committee by December 1s t oOf the academic year. In the event that the 
25 department committee representative is the faculty member making the 
26 appeal, an alternate representative from the department shall be 
27 elected by the department for that specific appeal. 
28 
29 DUTIES/RESPONSIBILITIES: 
30 
31 If a faculty member wishes to pursue an appeal after meeting with the 
32 Dean, the College Fourth Share Appeals Committee shall hear the appeal 
33 by the faculty member according to the procedures outlined below. The 
34 committee may review both matters of substance and process. All voting 
35 shall be by secret ballot and the final written report, signed by the 
36 C.F.S.A.C. chair and initialed by thOe committee members, outlining all 
37 majority and minority viewpoints, shall be sent within five working 
38 days to the EVPAA, the College Dean, the Department Chair and the 
39 faculty member. 
40 
41 PROCEDURES: 
42 
43 (1) A faculty member who is nominated for a P.B.S.I. fourth share by 
44 the department ,but is denied the fourth share by the College Dean shall 
45 have five working days from the time of being notified of the Dean's 
46 decision to inform the Dean in writing, with a copy to the Department 
47 Chair, of the intent to pursue an appeal of the decis~on. 
48 
49 (2) The Dean shall then have five working days to meet with the 
50 faculty member. Both parties should make every possible effort at this 
51 time to resolve their differences regarding the fourth share decision 
52 in this informal setting. The Dean shall advise the faculty member and 
53 the appropriate chair in writing regarding the results of this meeting 
54 within two working days following the meeting. 
55 
Larry Keenan Page 1 of 2 01/14/00 
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1 (3) If the Dean and faculty member cannot reso v e their differences 
2 at this time, the faculty member who chooses to pursue the appeal shall 
3 file a letter of appeal with the Fourth Share App e al s Committee Chair 
4 within seven working days of that meeting and the C.F .S.A.C. Chair 
5 shall call the Committee together in a timely manner. The C.F.S.A.C. 
6 Chair shall also advise the College Dean and Department Chair of the 
7 scheduled meeting date and shall invite the Dean and Department Chair 
8 to furnish their written recommendations regarding the matter to the 
9 committee before the stated meeting date. The committee's decision 
10 shall be final, thereby concluding and fulfilling the College Fourth 
11 Share Appeals Committee's responsibilities in this appeals process. 
Larry Keenan Page 2 of 2 01/14/00 
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NO • ...2..L ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1999-2000 ACADEMIC YEAR 
I. MOTION: International Education Programs Advisory Committee 
Attachments: 1 
Date Passed By the Senate ...... 2"'-";1"7L'""'"""_ 
/ 
Date 
II. ACTION: 
A. 
B. 
C. 
D. 
VP COMMENTS: 
President 
I concur with the, motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval through 
University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
ID. SIGNATURES: 
Signature of President Date 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance of 
the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
.' 
********************************************************************************************* 
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INTERNATIONAL AFF}clRg EDUCATION PROGRAMS ADVISORY COMMITTEE 
Termination Date Established: Advisory Corinnittee, established April 1994. 
Committee Description Revised, 1999 
Purpose: To Gireet ana faeilitate affairs wlHeh To promote academically sound 
international educational programs abroaa, to foster services for international 
students on campus, ana to promote an atmosphere for perpetuating global 
awareness., and to facilitate the realization of the following Gene.r:al " 
Education goals: 
• ,To recognize and value the multicultural nature of American society and 
respect the rights of all' citizens. 
• To analyze global issues in the context of cultural diversity. 
Membership: Voting membership of the committee shall consist of two faculty members from 
each college to be selected by the Director of International StuGies aireetor 
Education Programs and endorsed by the Faculty Senate (with at least two of 
these faculty should ana two stuaents who have successfully participated in MSU 
affiliated study abroad programs), s* four students (thretr one international 
students non-US citizen, one American and thTee United States citizemr,-and 
two who have successfully participated in MSU affiliated study abroad 
programs); to be aflflointea by the Intemationai Affairs Cofl3:1'.l"l:i.tee J.1fi.th influt 
from the Stuaent Government l ... ssoeiation ana the Cosmoflolitan Club, and a staff 
member from Student Life appointed by the Vice President from Student Life. 
Tenn of service shall be one year for students and two years staggered for facuity, 
with no more than one-half being replaced each year. At least one representative 
from each of the MSUaffiliated consortia will serve as ex-officio members of 
the committee. 
Duties and Responsibilities: 
gub CoHlfl.1ittee OR IntematioRal £dueatioR Programs 
!. • To promote cooperative efforts between instituti,ons of higher education providing 
joint planning, coordination, and implementation for programs of international 
students. (Unit Plan: Goals 1,2 and 3) 
• To serve as a liaison to the university, region, and local community in promoting 
'opportunities for international study programs. (Unit Plan: Goals 1,2, and 3) 
• To promote intercultural awareness. (Unit Plan: Goals 1,2 and 3) 
.• To assist in the development of study and cultural intematioRai study programs with an 
international dimension. (Unit Plan: Goals 1 and 2) 
2. To flromote lHgher eaueation inter institutioRaiizz;e efforts by 
flroviGing joint pl8:t'Hling, eoordinatioR, ana imfllementatioR fur 
flrograms of intematioRai study . 
47 • To review on a continuing basis the services available to international students with 
48 the objective of recommending expansion and/or improvement. (Unit Plan: Goals 1 
49 and 2) 
50 • To recommend services and activities that will assist international students in 
51 adapting to the culture of the United States. (Unit Plan: Goals land 2) 
52 • tTo review any credit or noncredit tOUf of international study programs offered by 
53 faculty members who plan to use the name of Morehead State University. (Unit Plan: Goals 
54 2 and 3) . 
55 4. To serve as liaison to tile Uilp,zersity, region, and local COllllRl:H'Hty in 
56 promoting opportunities for University related foreign stuEly and tOUf 
57 programs. 
58 5. to iaentify areas/rusciplines ';lihere an international professor shouM 
59 be assigned. 
60 £ab COllllRittee on International £taaents 
61 1. To review tile services available to international stuaents. 
62 2. To promote intercultUfal a';lra:reness. 
63 :;. To recommend and/or implement programs tilat will assist international 
64 students in adapting to United £tates cultUfe. 
65 • To assist the international student advisor as needed. 
66 • To review and approve for recommendation all international course proposals 
67 submitted by Morehead State University faculty members to consortia affiliated with 
68 Morehead State University. (Unit Plan: Goals 2 and 3) . 
69 • To assist in the recruitment of international students. (Unit Plan: Goall) 
70 • To identify disciplines/areas that would benefit from having an international-
71 professor or staff member. (Unit Plan: Goal 3) 
72 
73 Officers: 
74 
75 
76 
Chair - Director ofInternational £tudies Director Education Programs who 
shall vote only in the case of a tie; a Vice Chair and a Secretary to be selected by 
the committee from the membership. 
77 Frequency of Meetings: As required 
78 
79 Reporting Channels: Advisory to the Dean of Graduate and Undergraduate Programs. 
80 
81 Minutes and Proposals Copied to: The Library, Faculty Senate, Staff . 
82 Congress, Student Government Association, International 
83 Student Advisor, and Advisor of the Cosmopolitan Club. 
84 
85 Support Services: Office of the Dean of Graduate and Undergraduate Programs 
86 
87 
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NO.lO.S ADMlNISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACl.ILTY SENATE 
1999-2000 ACADEMIC YEAR 
I. MOTlON: Teacber Education COUDtil 
Attachments: t 
n. ACtION: 
A. 
B. 
c. 
n. 
m. 
VP COMMENTS: I t'ecommend postponi.ng revisi.on of TEt.: until the Teachet:' Education 
Taak ~orce report ~s submitted and $uggest referring this to the Task Force for 
couSideration in context of ita deliberations. .A _ _ ~ 
'~''l--t~ <)\) 
PtWdent 
I c:oncur with the motion of the Seuate and hereby t'lired: the FacuI1;y Senate or rubninistJaiive 
~l'SOnnel concerned to implement this Alotlou. 
I eontm' wiUI the motion of the Senate. This DlOfion, however ~ requires ful'tber approVal tJlrc)ngh 
University channels. I wiD seek this approval. 
I coo.cur with the motion of the Senate, with the attached SIiptllations." 
..!iL l do Dot COn.mr with the motion of the senate! (or the reasons a1tadJed,. ,..H ~ L 
l ~ ~ II. Po VI(. muA • ~ " ...... -'"71?1 
~s TVRE~q .p... t£ £.,."..r...£ A,-.J..Iv.. ~. . __ __ K ~A*o ignature of 'dent Date 
*A motion accepteil with ~puJations ~ cnDSidered approved for implementatiOn upon the Senate's acceptaDte of 
the stipuhltions. 
'Date of Smate's ActeptaU~ 
of Stipulations 
Signature of Faculty Senate Chair 
*$ •• **********************.**.**********.** •••• ***********~*****.***************************. 
PLEASE BETURN OBlGlNAL w.r.ra SIGNATURE AND ATI'ACffMENTS TO THE FACULTY SENATE: 
llPO 1021 
I' 
TEACHER EDUCATION COMMITTEE COUNCIL (TEC) 
2 
3 Termination Date: Standing Committee, last revision November 5,1999. 
4 
5 Purpose: To recommend policies which govern University Teacher Education 
6 programs, to advise appropriate units on teacher education policies and to f 
7 pro1t'ide leadership in elementary and secondary educational reform. To recommend 
8 requirements that govern Morehead State University Teacher Education Programs, to 
9 advise appropriate units of the University of teacher education policies, and to provide 
10 leadership in elementary, middle, and secondary education reform. 
II 
12 Membership: Membership of the committee shall consist of thirteen faculty 
13 members, at least half of whom must have continuing experience in Teacher Education 
14 Programs, three public school practitioners, four students, a representative from the Educational 
15 Services Unit, and the Dean of the College of Education and Behavioral Sciences. Twelve 
16 Faculty members shall be selected by the deans of the colleges with three from each college. One 
17 Faculty Senator involved with Teacher Education will be selected by the Faculty Senate. Of 
18 those representing the College of Education and Behavioral Sciences, at least one shall represent 
19 Elementary Education and at least one shall represent Secondary Education. 
20 Voting membership of the Teacher Education Council shall consist of: 'seven (7) public I 
21 school practitioners, four (4) students, one (1) faculty senator involved with teacher 
22 education (to be selected by the Faculty Senate), at least one (1) full-time teaching faculty 
23 representative from each certification area, and one (1) KY Community and Technical 
24 College System (KCTCS) representative. The term of service for faculty members shall be 
25 three years, with one third of the members being replaced each year. Term of service is three 
26 (3) years with initial appointments of three (3), two (2), and one (1) years to establish a 
27 rotation system for each department. 
28 
29 Non-voting, ex-officio membership of the Teacher Education Council shall consist of: the 
30 Dean of the College of Education and Behavioral Sciences; the Director, Educational 
31 Services Unit; Coordinator, KY leacher Internship Program (KTIP), ClinicaVField and 
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Teacher Education Program (TEP) Admissions; the Un~veTsity Graduate and 
Undergraduate Teaching Certification Officers; Teacher-in-Residence; Director of 
Continuing Education/Conference Services; and. department chairs of teacher educ::\tion 
programs. 
Public school practitioners (ORe--elem~l--sehool-t€-acher, oHe-SeOOfldary-school teacher, and 
one public scheel-admffii.stFat~l€-C~tem Kentucky Education 
Asseeiation for a two year-tefln-wi.t.h~ble selectien-for-an--a€iffi.t.iBflal two year term. If the 
Eastem Kentucky--EdB£at*Hh~S50€+ati-on is unable to mak-e-sel€€tioo5;-itubHe-school practitioners 
may-be selected-by--the De an-ef.the-C-oll-ege-&f.EdH€-at-i-en:--.ma-Beha-v-iilia-I-.Sciences. Fo l:lf 
s-tudents;--ene from eacfl-€-Ol-le-gei-one-ef--waorn--mttSt-he-a-groduate-s-R..-l£ffitJ-who-are-enrolled in a 
Teacher Education Progranl, shall be t;ei-ec-ted by the dean of each college for a one year term. 
The practitioners (two "elementary teachers, two' midd.le school teachers, two high school 
teachers, and one principal) shall be selected by the Dean of the College of Education and 
Behavioral Sciences in consultation with the Eastern Kentucl<y Education Association and 
the Alpha Nu Chapter of Phi Delta Kappa. The term of service shall be two (2) years. 
Four (4) students who have been admitted to the Teacher Education program (one enrolled 
in P-5, one in 5··9, one in 9 .. 12, and one graduate student) shall be selected by the Dean of 
the College of Education and Behavioral Sciences in consultation with college deans and 
the president of the Student Govemment Association. Students shall serve a one-year term 
and be eligible for reappointment. 
All policies and practices of this governing unit shall be consistent with the standards and 
recommendations of the National Council for the Accreditation of Teacher Education and the 
Kentucky Department of Education. 
Duties and Respoas-ibi·l·ities.;. 
1. To establ ish-afH:i-j3'l~bli-s h-ii!ElHe-atimtal-g oaJ:.c-..rfeH:eoc...,lq,e-r-eauca:tt&B: 
Page 2 of4 
'---- .. _ .. .. , .. -- .... --• .... ~ .. ...... ,.,., .. 
• •••• • • •• • 0;' . ~. ~ ~'---
,., • • - •• ' ' •• • • ' . .. , -, .... . . . . ~ . ' • • • J • r, ; ... ~ ::: : .. ... '. : .• .. : . • : . ...... . }. _ ..•. _ .... . ...... ; .... :;,.;:: .:; ;.- ',:;;f::: \' .~. 
62 2. To approye proposed additions or changes in teacher education courses and programs, prior to 
63 Curriculum Committee reyiew. 
64 3. To establish and publish the policies for admission and retention in teacher education and for 
65 admission and retention in professional laboratory e)'periences 
66 4. To appoint a teacher education program admissions subcommittee which shall meet Kentucky 
67 Department of Education requirements for 
68 membership. This subcommittee will include the three public school practitioners. 
69 5. To perform all other duties specified by NCATE guidelines and KY Dept of Education. 
70 Duties and Responsibilities: 
71 1. Adopt and publish educational goals for teacher education. 
72 2. Approve proposed additions, deletions, and/or modifications in teacher education 
73 courses and programs. 
74 3. Establish and publish the policies for admission and retention in teacher education and 
75 for admission and retention in professional laboratory experiences. 
76 4. Perform all duties specified by National Council for the Accreditation of Teacher 
77 Education (NCATE) and the Kentucky Department of Education. 
78 5. Determine that program folios, proposals, and changes have been considered by the 
79 appropriate departments and are in alignment to meet and/or exceed requirements of the 
80 Kentucky Department of Education. 
8! 6 • . Inform all new members of the policies and procedures of the TEC. 
82 7. Make all recommendations through the Undergraduate or Graduate Committees to the 
83 Executive Vice President of Academic Affairs and the Dean of Faculties. 
84 8. Approve all candidates for admission to the Teacher Education Program. 
85 
86 Officers: Chair Dean of College of Education and Behavioral Sciences vmo shall vote only in 
87 case of a tie; a Vice Chair and a Secretary to be selected by the committee from the membership. 
88 At the first meeting of alternating academic years, the Council shall elect a chair, a vice 
89 chair, a secretary, and a parliamentarian. The chair shall be a voting member of the 
90 Council. The term of office is two years. 
91 
92 Frequency of Meetings: As required. Meetings shall be held monthly during the fall and 
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93 
94 
95 
96 
spring semesters each academic year. Special meetings may be called by the chair, when 
necessary, at any time (including summers) with no less than two weeks' notice. 
Reporting Channels: Recommendatory through the Graduate Committee or the Undergraduate 
97 Curriculum Committee to the Executive Vice President for Academic Affairs and Dean of 
98 Faculty. Recommended changes in policies and procedures shall be reported to the Faculty 
99 Senate. 
100 
101 Minutes and Proposals Copied to: The Library, Faculty Senate, Student Government 
102 Association, and Staff Congress. 
103 
104 Support Services: Office of the Dean of the College of Education and Behavioral Sciences. 
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NO. U.S ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1999-2000 ACADEMIC YEAR 
I. MOTION: Student Media Board 
Attachments: 1 
Date Passed By the Senate-~2.........,'>I"'--f._ 
~tsO 
Date 
n. ACTION: 
VP COMMENTS: 
President 
A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval through 
University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
m. SIGNATURES: 
Signature of President Date 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance of 
the stipulatiOns. 
Date of Senate's Acceptance 
of Stipulations 
_ Signature of Faculty Senate Chair 
.' 
********************************************************************************************* 
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19 
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21 
22 
23 
24 
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28 
29 
30 
31 
32 
33 
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35 
36 
37 
38 
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42 
43 
44 
45 
STUDENT MEDIA BOARD 
Termination Date: Standing Committee, last revision April 1994 December 1999. 
Purpose: To review and make recommendations on policies related to the operations of the The 
Trail Blazel TRAIL BLAZER; the RACONTEUR; and NewsCenter H. 
Membership: Voting membership of the committee shall consist of one faculty andlor staff 
member appointed by the President to represent the President; two non-communications faculty 
members representing the faculty at large, appointed by the President from three nominations for 
each position made by the Faculty Senate (at least one faculty member shall be a Faculty Senator, 
but Faculty Senators should not hold a majority of faculty membership on the committee); two 
staff members representing the staff at large, appointed by the President from three nominations 
for each position made by the Staff Congress; the Chair of the Department of Communications 
(ex officio), towo students cmlently majoling injomnalism and not holding .the editolship of the 
TRAIL BLAZER or RACONTEUR (selected by jomnalism majoIS to seI V(; one yem: beginning 
each fall), one student cmlently majoIing in R-TV and not holding the directoIship ofNeows 
CenteI 12 (elected by R:-TV majoIs to sel ve one yem: beginning each fall), two students not 
majoIing in conmmnications 01 sening on the staff of the TRAIL BLAZER; RACONTEUR; 
one student currently majoring in communications with an emphasis in journalism and not 
holding an editorship of The Trail Blazer, selected by journalism majors; one student 
currently majoring in communications with an emphasis in advertising/public relations and 
not holding an editorship of The Trail Blazer, selected by advertising/public relations 
majors; one student currently majoring in communications with an emphasis in electronic 
media and not holding the directorship of NewsCenter, selected by electronic media 
majors; two students not majoring in communications or serving on" the staff of the The 
Trail Blazer or NewsCenter representing the students at large, selected by the Student 
Government Association in consultation with The Trail Blazer the TRAIL BLAZER editor and 
RACONTEUR editoIs and NewsCenter Director; and the faculty advisors to The Trail Blazer 
the TRAIL BLAZER; RACONTEUR; and NewsCenter (ex officio voting). The editors of The 
Trail Blazel the TRAIL BLAZER; RACONTEUR; and NewsCenter shall be voting members 
during their tenure in that position. Terms for staff and faculty shall be two years with no more 
than one-half in each category being replaced each year. Faculty and staff may serve two 
. successive terms. TeIms of service maynot be successne. Term of service for the students shall' 
be one year beginning each fall, with a possible one-year reappointment. 
Duties and Responsibilities: 
1. To support the student media in their role of serving their readership and viewing 
audience. 
2. To assure that personnel are appointed for proper management and production of 
the student media. 
3. To adopt and implement policies and procedures necessary for the efficient 
management and production of the student media. 
4. To review and recommend an annual budget for each student media. 
S. To select students for, and where necessary dismiss students from, executive staff 
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31 
32 
33 
34 
35 
positions on each student media operation. The executive positions shall be 
designated as 
A The TRAIL DLMER The Trail Blazer 
1. Editor 
2. Managing Editor 
3. Editorial Page Editor 
4. Advertising Manager 
D. RACONTEUR 1. Editor 2. :Managing EditorC. NE\VSCENTER 
B. NewsCenter 
1. News Director 
2. Assignment Editor 
3. Producer 
6. To monitor the laboratory functions of the student media and to assure that the 
academic functions are being carried out. 
7. To arbitrate in all controversial matters concerning student media. 
8. To arbitrate in all appeals relating to the discipline or dismissal of a staff member 
of a student publication or media operation. 
9. To approve and implement editorial, fiscal, production and personnel policies for 
the student media. 
10. To review operating procedures as they relate to governmental regulatory 
guidelines, procedures and policies. 
Officers: Chair - the Chair of the Department of Communications who shall vote only in case of 
tie; a Vice Chair and a Secretary to be selected by the committee from the membership. 
Frequency of Meetings: Minimum of nine times during the academic year. 
Reporting Channels: Recommendatory to the President. Recommended changes in policies and 
procedures shall be reported to the Faculty Senate and Staff Congress. 
Minutes and Proposals Copied to: The Library, Faculty Senate, Student Government 
Association, and Staff Congress. 
Support Services: Office of the Chair of the Department of Communications. 
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NO.12.S ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1999-2000 ACADEMIC YEAR 
I. MOTION: Intercollegiate Athletics Committee 
Attacbments: 1 
Date Passed By the Senate;~~»<::::~ .... 
~JJJloO 
~ 
n. ACTION: 
VP COMMENTS: 
President 
A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval' through' 
University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
m. SIGNATURES: 
Signature of President Date 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance of 
the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
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INTERCOLLEGIATE ATHLETICS COMMITTEE 
1 Termination Date: Standing Committ~e, last revision April 1994 
2 Sept:,e~p~£. ,~. ~ .. ~9. 
3 Purpose: To serve as an advisory board on matters pertaining to 
4 University Intercollegiate Athletics. 
5 Membership: Membership on the committee shall conform to regulations 
6 set forth by NCAA Guidelines which specify that a majority of voting 
7 members must be faculty and/or administrators with faculty rank . 
8 Voting members shall consist of six faculty (at least one per college) 
9 selected by the Faculty Senate (no more than one from any department 
10 and at least fifty percent must be from protected classes with at 
11 least three women, at least one faculty member shall be a Faculty 
12 Senator, but Faculty Senators should not hold a majority of faculty 
13 membership on the committee); three students selected by the Student 
14 Government Association (one male, one female, and one athlete); two 
1,5 staff members selected by the Staff Congress (no more than one from 
16 any employee category); an administrator with academic rank from 
17 Academic Affairs and Dean of Faculty; and a staff member or 
18 administrator appointed by the President. The Faculty Athletics 
19 Representative, Director of Athletics §~_I].:h.or Wom.an AdministJ?at~:)]:> the 
20 Registrar, the Director of Budgets and Management Information, the 
21 Vice President for University AdvanceLllent ~ercttJ~n~ , and the Vice 
22 President for Student Lifel.Q;1,:r~ctor~ of :At hletic? or his/her designee, 
23 shall serve as nonvoting ex officio members. Term of service for 
24 faculty members shall be three years with two of the members 
25 (exclusive of the Faculty Athletics Representative) being replaced 
26 each year. Term of service for students shall be one year. Te'rm "of: 
, " 
27 :s~ :iyl<?_e :f.2L~h~L_c2P.1J.I1.i .. t:: t;;~E::_,_s:h?-ir shal.l . b~ _ t Y'?P yea..!'_~ . . _ Members may serve 
28 no more than two terms in sequence. 
29 Duties & Responsibilities: 
10 1 . To advise the President and make recommendations on policies and 
31 procedures rel ~t ed to the following: 
32 (A) Review of the implementation of University policies 
13 established on intercollegiate athletics. 
34 
35 
Change in NCAA divisional status. 
Determination of conference participation. 
1 36 
f, i 37 
(B) 
( C) 
(D) 
(E) 
(F) 
Addition or discontinuance of intercollegiate sports. 
Facility needs to intercollegiate athletics . 
I 38 
I. 39 
~' 
! :~ 
Selection of the Director of Athletics and full-time head 
intercolle'giate coaches. 
I ! 
! 
I" 
i 
r 
(G) Practices in intercollegiate athletics which directly affect 
the academic progress of student-athletes. 
42 Officers : A Chair and a Vice Chair selected by the committee from the 
43 voting members; a Secretary to be selected by the committee from the 
44 en tire membe r s hip . rrpe!~'Cn'~i'r'("wT~I ~·appo'Int'F a:'· ~9na:?:""·"t:f) '':'eacJ1."'"'" qf7't'pe. 
4 5 $:uE'C'cm1TnIl:f'~e-E:r:': 
'Y"',-~ Y~;.,.' . "' . _,. 
I I 46 ~1iR-s§fu!ijiJI~e~:': . ··Tw,O·' ~~.b,96fui}1~I.te'~13-~=s Eal 1 -' oe' e sfaJ3;eIsli~a.·_:'·:-~~··JFiEr-~·~;ag.~mI d 
§:tipq9!ilmrt:t~]"3~rr:r~~§@::,~~ngii.,[§TJili?'J'C j?c? ~l¢];$.i3·~:'pi~';,0£!t,~":;:;~t.g~~fJ£:;g·~i~iJtnlei1:tl 
~~~r~:~}:~~§::q~qE}ijlJ]":~pqi[i'9;~~:§:,~?£!2Sr ;e~co1fr.ig~~, ¥:~:~.ljj:f:nz·}fg.~'J}S:~§:'~l?I~t.·~~f:~i 
!: ~ 47 
18 
49 P9J!!RIgt,I2it.;qE~J~~·gE§:§',~~;:·e:q'l:!Jf[~ill'~jjI§ ·~ '_·~'·TliW~1~Jj.£aJ~c;'~;~g~I~illtt1J.I§.§,~::~~Il:f:J 
5 0 ;EEHrcie.Ji'Tail'a··:m'ax,e ~~;re·e'q'mmen(f~EIDns ·' on--flnan0:E'aI" ls'sue's''':,lh'EiETI:ri1pacB -EHe: 
51 p~:Lve.rs~ty~~;~i?:.c;l , qth~~...;t:J c , 9~p~F,,,,t!n~rit.~; 
52 Frequency of Meetings: At least twice a semester. 
53 Reporting Channels: Recommendatory to the President. Recommended 
,t 54 changes in policies and procedures shall be reported to the Faculty 
I 
t 55 Senate and Staff Congress . 
I Ii 
1 
~. 
; 
56 N9·,tI._geY~::·9.n: ::;~~,~F~:p.g ,;,.~,:}~q.§ng~~'::;~Ap'prov:~~r ;Minutes & Proposals Copied to: 
57 The Library, Faculty Senate, Student Government Association, and Staff 
I' I 58 
~ ~ 
R 
! 59 I 
~ 
! 
Congress. 
Support Services: Office of the Director of Athletics . 
o 
.~-----------------------------------~---------
. A Ev&tlu~ti~n 
1. Department Chair Ev..aluatiwn - 2nti realding 
o 18. 
fks~ 
G~erna.nce ~ t1;J yJ 
1. Faculty Rights & JtespCi>nsi19ilities C@11llllittee - 2n<!l reet(jin~ """ r t iJJ' 
v. 
VI. Ad.j{!1urnment ~ 
o 
NAME 
APPLEGATE, DON 
BAKER, STACY 
BALLESTERO, VICTOR 
BRUENING, CHRISTI 
BUCK,ROLAND 
BURTON, MATTIE 
CHEEK, RON 
CREAHAN, THOMAS 
DAVISON, SCOTT 
EACKER, SUSAN 
EGAN,RITA 
o EISENHOUR, DAVID 
EVERETT, DONNA 
FITZGERALD, LYNNE 
GOODPASTER,WRETHA 
GRITTON, JOY 
HALLER, LYNN 
HARDMAN, TERESA 
HATFIELD, ROBERT 
HUNT, C.S. 
JAISINGH, LLOYD 
KARWATKA, DENNIS 
2/23/2000 _ . 
o 
Faculty Senate Attendance Sheet 
Date: 3- ~ a ~ (2(flJ-zJ 
SIGN)cTURE NAME 
~ KEENAN,LARRY 
j}-~ KEYES, CLARA 
1/ KLEIN, THOMAS 
If/ KNOLL, JAMES 
V~ LENNEX, LESIA 
V~ MacKAY, CHARLES 
V~ McCLAIN, TODD (Cpt) 
~ MALLETT,MARK 
fJ/ MORRISON, RON 
V NEWSOME, JOHN 
./}.,,- NUTTER, CAROL 
V~ OSBORNE, FRANK 
V PATRICK, CHARLES 
/ PLUM, DEBORAH 
V; 
fl/ 
,// REID, STEVE 
v/ ROGERS, BRENT 
V/ ROLLAND, SUSANNE 
,~ 
"L SWANK, ERIC 
t! / THOMPSON,WILLIAM 
V/ TUERK, CRAIG 
V YESS, CAPP 
SIGNA~ 
~~ 
V/' 
V/" 
~ 
~. 
f' 
~ 
~ 
--V~ 
~~ 
i/~ 
V ~. 
V~ 
V 
-----V.-
J/ /" 
V/ 
V/ 
1/ /' 
t/ fr 
SENATE MOTION 
Marf;h 2, 2000 
I, Thomas A. Creahan, move that the senate rescind the version ofPac-33 passed on 
April, 15,1999, and refer the issue of Post-Tenure Review back to the Professional 
Policies Committee. 
Seconded by: /!e~ .4ffUy 
11 -; z.. t.m? ~. b-tz I?4c-33/ 
! 
Governance Committee 
SENATE REPORT -- Thursday, March 2, 2000 
.. First Reading 
• Graduate Committee 
.. Second Reading 
• Promotion Committee 
• Faculty Ri~hts and Responsibilities Committee 
JUL-18-2000 TUE 02:51 PM MSU PRESIDENT'S OFFICE FAX NO. 606 783 2216 P. 03 
o 
0 
o 
NO.158 AnMINISTRATlVE ACTION 
ON MOTIONS OF ~ MSUFACULTY SENATE 
1999:2000 ACADEMIC WAR 
I. MOTION: Department Cbair Evalutlon 
AttachJllents: 1 
n. ACTION: 
A. 
H. 
C. 
D. 
m. 
VP COMMENTS: I cot1.¢ur. I have already shared th~ form with t.he Deana, 
all of whom agree to use the form for the 2000-01 chair evaluaitons. 
I also w~11 5ha~e with the Chairs FO~ 
, . 'l/IQ)Q1' 
Fresident 
d. 
I concur with the motion of the Senate and be.-eby direct the Fa(1dty Seliale or administrative 
penonnd ooncemed to iJnplement this motion. 
I c:oncur with the motiOll t)f the Senate. This lUotion, however ~ ~oires furtber approval throngb 
University dumneJs: I w:m seek this approval. " 11. .':1' ~
I concur with the $OtiOD of the Sewri~ with the attatbed stipUlations.,.: {j.H... IoQf. ~ .1 ~,'( 
~ UQ1t, ... 
I do Dot (:o1lCm' with the motion of the Senate, fo .. the teaSODS attadled. 
Jet. ~.! 'IlJ1 ,JJ 
;J~~~ 
*A motion accepted with stipulations is consjdered approved for implementation upon the Senate's accepCDnce of 
the stipnlations. 
Date of SeDate's A«:eptance 
ot Stipulations 
Slpature of Fatuity Senate Chair 
***~***************~****************~**********;****.***'***~*******.************************ 
PLEASE UTURN ORIGINAl. WITH SIGNATOll€ AND ATTACBl\:fIj;NTS TO T8E FACULTY Sl!:NA'l'l!:; 
UPOI021 . 
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o 
o 
NO. 16.8 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1999-2000 ACADEMIC YEAR 
I. MOTION: Faculty Rights & Responsibilities Committee 
Attachments: 1 
3-B-DD 
Date 
II. ACTION: 
President 
A. I concur with the motion of the Senate and hereby direct the Faculty Senate or. administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval through 
University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the ~easons attached. 
ill. W::V1fU 
Signature of Preside~ 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance of 
the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
SignatureofFacuity Senate Chair _ 
~..,;;::::--------
.--
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4 
5 
6 
7 
8 
9 
10 
11 
12 
FACULTY RIGHTS AND RESPONSIBILITIES COMMITTEE 
Termination Date: Standing Committee, last revision April 1994. 
Purpose: To serve as a hearing board, according to specific criteria, 
and to delineate the procedures according to PAc-1S to be followed 
when issues involving faculty rights and responsibilities have not 
been successfully resolved through the normal administrative channels. 
--13 
Membership: Voting membership of the committee shall consist of two 
tenured faculty members from each college, one tenured faculty member 
at large, and one librarian 3 or 4. The at-large member shall serve 
two years. No two faculty members shall come from the same 
department. Nominees for faculty representatives for each college 
shall-be made by the Faculty Senate and shall be voted on by members 
of thc.f,=!c..!:-llty in that college or the librarians. The Faculty Senate 
shall select the remaining member from the tenured faculty at large. 
It is p:referred that committee members have prior.service on th~ 
University Promotion or Tenure Committee or the Library Promotion 
Committee. At least one faculty member shall be a Faculty Senator, 
but Faculty Senators should not hold a majority of faculty membership 
on tDe committee. The election shall be conducted by the Faculty 
Senate. Term of .service shall be two years with one-half being 
replaced each year. No member may serve more than two terms in 
sequence. No member shall serve on the Library Promotion Committee, 
University Tenure, Promotion and Faculty Rights and Responsibilities 
Committees simultaneously. 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
?~ Duties and Responsibilities: 9 I. 
28 
29 
To review, mediate, and informally resolve, if possible, petitions 
from faculty who believe they have suffered a substantial injustice 
resulting from a violation of academic freedom, professional 
ethics, procedural fairness, or due process. 
30 2. To serve as a Hearing Board and make formal recommendation(s) 
31 regarding the disposition of a petition in accordance with PAc-1S. 
32 3. To conduct an annual review of the applicable Faculty Rights and 
33 Responsibilities policies (PAc-1S). 
34 Frequency of Meetings: As required, including meetings during summer 
35 months. 
36 Reporting Channels: Recommendatory to President. Recommended changes 
37 in policies and procedures shall be reported to the Faculty Senate. 
38 Minutes and Proposals Copied to: The Library, Faculty Senate, Student 
_ 39 Government Association, and Staff Congress., (Published minutes 
-40--shou±d-prot~ct the confidentiality of faculty.) 
41 Officers: Chair ,Vic~-·Chalr=~~~~i;!rand Secretary selected by the 
42 committee from the membership. 
43 Support Services: Office of the President. 
o 
NO. 17.8 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1999-2000 ACADEMIC YEAR 
I. MOTION: Faculty Promotion Committee 
Attachments: 1 
::3> -8--0D 
Date I 
ll. ACTION: 
A. 
B. 
C. 
D. 
ill. 
VP COMMENTS: 
President 
cJ- I colicw with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval through 
University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
*Amotion accepted with stipulations is considered approved for implementation upon the Senate's acceptance of 
the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
"********************************************************************************************* 
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23 
2A-
c;: 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
o 
/ 
FACULTY PROMOTION COMMITTEE 
Termination Date: Standing Committee, last revision April 1994. 
Purpose: To review, at the University level, faculty credentials 
applicable to the awarding of promotion according to PAc-2 and the 
granting of emeritus status according to PAc-3. 
Membership: Voting membership of the committee shall consist of one 
faculty member from each college and five additional at large faculty 
members, selected by the Faculty Senate from the tenured, full-time 
faculty. Membership shall include both males and females. No two 
representatives from the same department shall serve on the committee 
at anyone time. Committee members shall be full professors. In the 
event; t.hat full professors are unavailable, associate professors may 
serve. Term of service shall be three years, with one-third being 
replaced each year. A member may not hold successive terms. Members 
shali be selected by the Faculty Senate by May 1 of the prior academic 
year. No person shall serve on the. University Promotion, Tenure, or 
Faculty Rights & Responsibilities Committees at the same. time, or on 
the Department, College, and University Promotion Committees at the 
same time. 
Duties and Responsibilities: 
1. To conduct the University-level faculty review of the portfolios of 
candidates for academic promotion. 
2. To conduct the university-level review for the granting of emeritus 
status for faculty: 
3. To review the University's academic promotion policy and to 
recommend changes. 
4. The Committee shall operate in accordance with procedures outlined 
in PAc-2 and PAc-3. 
Officers: Chair, Vice Chair-~I~~~, and Secretary to be selected by 
the committee from the membership. 
Frequency of Meetings: As required. Promotion review at the 
University level is normally conducted in the Spring semester. 
Reporting Channels: Recommendatory to the Executive Vice President for 
Academic Affairs and Dean of Faculty. Recommended changes in policies 
and procedures shall be reported to the Faculty Senate. 
Minutes and Proposals Copied to: The Library, Faculty Senate, Student 
Government Association, and Staff Congress. (Published minutes should 
protect the confidentiality of faculty.) 
Support Services: Office of the Executive Vice President for Academic 
Affairs and Dean of Faculty. 
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PURPOSE: 
ACADEMIC 
PRINCIPLES: 
Policy: PAc-2 Promotion Review 
·lJ'~ 
DRAFT 2115/00 0,,1/ 
Approval Date:07/01/85 
Revision Date: 3/07/94; 9/18/98 
I. GENERAL PRINCIPLES 
Faculty members have an important responsibility in providing 
evaluations of peers in the promotion process. This responsibility involves the 
application of academic and professional judgments in a framework of shared 
authority among various levels of review and between facult and academic 
administrators. ·~\~~emip:"'~· ',)e ...• ' ..... ,tfi~rBaariE(jt 
'!Jfi;~~brii~o,C~)1t£~t~M" '1fl~,> .' t~~tif~~ve~ltitfY!i~~J9ri 
;,~ " l ' ~!b~~~04Vcr9~E~uc~tio~\V~I9m~ti9!i\ 
~~~I . . . i~~t~nt:~j. '" ""tgfiQ§!i§lyQ!lI19jQl~§ 
pdtlir:Je ;In~ .: ,sslon Statement: "y',<",,,,,,~,,,~>,,,,,,,,:;;;,;,fu,,~, .... ~'<l<,,,,;,,:,,...;,.~~;~~,.v;"'7h,",, ,,_,,'; . ",,,,.~ .... ,~,,', .... "~"'d,~._~_~~,,, .. "_.".' 
~.~~~~~~~Fup~aceep~?~(;C:T 
eneeq$~ltrtJi!valuation Pla~v; 
~:' ·a~~~rQsf6~.prQmg!!Q)lli,. 
t· d,fal£ness.' ,.wMW·>""~.~,-..,,,,_,,,,, __ ~; 
The promotion procedures consist of peer and administrative judgments and 
reviews at the department, college, and the University levels. These judgments 
and reviews regarding promotion must evaluate, certify and document that the 
performance level of an associate professor is at or above the performance level 
defined by departmental promotion standards. Departmental faculty may choose 
to develop discipline-specific standards for teaching, professional achievement, 
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and service. At each level, the review process will reflect the competence and 
p~rsR~c~iy,e of the reviewing body ~~:~~JLCll)th~R~~cflil~s~f}i1$)Y1i[~!QQ 
$~at~rnen!. 
The college level r :Reviews by the Department Promotion Committee, the 
Department Chair, the College Promotion Committee, and the College Dean will 
make judgements that focus on the quality and quantity of the professional and 
scholarly performance in the areas of teaching, professional achievement, and 
service. 
Performance-based salary increase (PBSI) and promotion evaluations are 
separate processes, and consequently, meeting or exceeding PBSI criteria does 
not automatically ensure a favorable promotion decision. PBSI evaluations are 
based on annual performance whereas promotion evaluations are based on 
cumulative performance. As the University strives to recruit and maintain an 
outstanding faculty, meeting the minimal expectations of performance will not be 
sufficient for promotion to professor. Performance 8ased Salary Increase merit 
share ran kings (Le. number of merit shares awarded) will be excluded from the 
documentation. 
The University level r geviews by the University Promotion Committee, the 
Executive Vice President for Academic Affairs and Dean of Faculty (EVPAA), and 
the President will be guided by criteria established in the departmental Faculty 
Evaluation Plan. University-level reviews by the Executive Vice President for 
Academic Affairs and the President will bring broader faculty and administrative 
judgments to bear. University level reviews will also monitor general standards of 
quality, equity, and adequacy of the procedures used. 
Each chair and departmental faculty v/ill define acceptable standards for 
promotion to the rank of professor in the department Faculty Evaluation Plan to 
evaluate faculty eligible for promotion to professor. The University Promotion 
Commltteewill review, on an annual basis, these promotion standards and 
recommend acceptance or ask for revision to ensure University wide standards of 
quality, equity, and fairness. Review by the University Promotion Committee is 
not required for those years when no modifications have been made to the 
Departmental Faculty Evaluation Plan relative to promotion. The college deans 
and University Promotion Committee will approve these promotion standards 
before they are implemented. 
II. GENERAL CRITERIA FOR PROMOTION 
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Promotions will be based on recognized performance in each of the three areas 
listed below as appropriate to the particular responsibilities of the faculty member 
as outlined in the Departmental Faculty Evaluation Plan. Promotion is neither an 
unqualified right nor an automatic consequence of having completed a certain 
period of service. 
Accomplishments in each of the three areas listed below must be recognized'and 
evaluated by the Department Promotion Committee, the Department Chair, the 
College Promotion Committee, the College Dean, the University Promotion 
Committee, the Executive Vice President for Academic Affairs and Dean of 
Faculty, and the President. Evaluations will be guided by promotion standards 
contained in the departmental FEP. 
1. Teaching: Teaching excellence as recognized by colleagues, department 
chairs, and deans and as assessed by students. Other evidence may 
include, but not be limited to, the following: student contact activities 
(advisement, supervision of internships and theses); development of new 
courses, programs, or innovative instructional techniques; teaching 
awards and honors. 
2. Professional achievement: Documentation of professional achievement 
may include, but not be limited to, the following: research, scholarly or 
creative achievements; leadership roles in professional organizations; 
participation in professional meetings, seminars and workshops; 
additional graduate study in the teaching field beyond the minimum 
required for meeting standards for promotion to professor or contract 
stipulations; work experience; and/or consulting. 
3. Professional Service: Service is recognized, evaluated and expected of 
faculty desiring promotion to professor. Service may include, but not be 
limited to, the following: active participation on University, college, 
department, and/or Faculty Senate ad hoc and standing committees; 
service as an official representative of the University; sponsorship of 
approved co-curricular activities; coordination of and participation in 
University workshops, conferences, clinics, in-service presentations, and 
special events; development of proposals; development of functioning 
relationships with professional groups in business, industry, trade, 
education, and government. 
III. GENERAL STATEMENTS REGARDING PROMOTION 
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For faculty appointment at the Associate ProfessiooOi rank with tenure up to !WO 
tAfee years of equivalent professional service at other regionally accredited 
institutions of higher education may be applied to the time in rank requirements for 
promotion outlined in PAc-1. Credit for equivalent profeSSional service will be· 
recommended to the Executive Vice President for Academic Affairs and Dean of 
EClg~ltxJ)YJhe Q~p~~tlm~rit~JletQ.mQ!!9It-QQiijriiift~e:. b~RCl.f!I!l.~:QLQ.fjaJ[L~ti~ 
~gJl~g~~a,rj University Promotion Committee in accordance with the criteria 
established for promotion. 
The promotion portfolio must contain a letter of intent, curriculum vita, and 
supporting documents. The format for the presentation of promotion material 
shall adhere to the following guidelines for Curriculum Vitae and Supporting 
Documents. The letter of intent, addressed to the Department Chair, will state the 
desire to be considered for promotion and will contain a summary of major 
responsibilities and activities since the last rank assignment that merit 
consideration for the promotion. If a faculty member applies previous service at 
another institution to the time in rank requirement, the previous service must be 
documented with respect to teaching excellence, professional achievement, and 
service to that institution and community. The candidate's portfolio must document 
all qualifications, and it must be complete at the time of submission. 
The following are guidelines for constructing the curriculum vita. Not all 
categories will apply to each candidate. Whenever appropriate specific titles, 
dates, pages, and publishers ~ §fi~! be included. Numbers 1 and 2 must be 
as complete as possible, and a reasonable sample of items under numbers 3 and 
4 should be presented. 
1. Personal Data 
a. Name 
b. i?l~~~1!lJlirL~ A~dministrative title (if applicable), and department 
c. Dates of initial rank assignment and promotions at Morehead 
State University 
d. Field or fields of specialization 
e. Education completed: degrees, certifications, and/or licenses with 
institutions and dates awarded or granted 
f. Teaching prior to Morehead State University or related work 
experience prior to Morehead State University 
(1) Institutions 
(2) Dates 
(3) Responsibilities 
(4) Rank changes and dates 
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Memberships in academic honor organizations 
Teaching--Note whenever reassigned time was given. 
a. Teaching load each semester 
(1) Numbers and titles of courses taught 
Credit hours/workload 
Student contact activities 
(1) Number of advisees: graduate, undergraduate 
(2) Supervisor of internships 
(3) Direction of theses and service on theses committees 
(4) Direction of independent studies 
(5) Service on oral examination committees 
(6) Other 
New courses and programs developed 
Innovative instructional techniques developed 
Teaching awards and honors 
Other evidence of effective teaching 
Professional Achievement 
a. Scholarship 
(1). List of published articles 
(2) List of published books 
(3) List of published reviews 
(4) List of papers read at conferences 
. (5) Editorship of or service on editorial boards of professional 
journals 
(6) Scholarly grants 
(7) Sabbaticals 
(8) Basic and/or applied research activities 
(9) Fellowships awarded 
(10) Awards for scholarship 
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209 b. Creative Productions--List of: 0 210 (1) Exhibits 
211 (2) Musical compositions published 
212 (3) Poems, plays, stories, novels published 
213 (4) Artistic performances 
214 (5) Spea~ngengagemen~ 
215 (6) Inventions 
216 (7) Awards for creative productions 
217 c. Academic and/or professional organizations 
218 (1 ) Memberships 
219 (2) Leadership roles 
220 (3) Active participation at conferences 
221 (4) Awards for professional service 
222 d. Continuing education 
223 (1 ) Seminars attended and form of participation 
224 (2) Workshops attended and form of participation 
225 (3) Graduate study beyond the required terminal degree 
226 (a) Institution 
227 (b) Degree being pursued and anticipated date of 
228 completion 
229 (c) Credit hours completed 
230 e. Relevant work experience and consulting 
231 (1 ) Institution/agency 0 
232 (2) Responsibilities 
233 (3) Dates· 
234 f. Other evidence of professional growth 
235 
236 4. Service 
237 a. List of University, college, department, and Faculty Senate ad 
238 hoc and standing committees with level indicated in each case 
239 b. Sponsorship or advisor of University-approved extracurricular 
240 activities 
241 c. Service as official representative of the University 
242 (1 ) Place 
243 (2) Responsibility 
244 (3) Date 
245 d. Coordination of and participation in Morehead State University 
246 workshops, conferences, clinics, in-service, and special events 
247 (1 ) Title 
248 (2) Form of participation 
249 (3) Date 
250 e. Development of proposals to benefit the University 
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(1) . Title of proposal 
(2) Date submitted 
(3) Accepted or rejected 
f. Development of relations with professional groups (business, 
industry, trade, education, and government) 
g. Honors and awards for service 
h. Other service 
The supporting documents should be arranged in the following categories: 
1. Documents which support personal data (for example): 
a. Copies of official transcripts 
b. Copies of official letters of promotion at other institutions 
2. 
3. Documents which support evidence of professional achievement (for 
example): 
a. Copies of published articles, books, reviews 
b. Copies of papers read at conferences 
c. Copies of [~~Y§h!lpi~~~L@ conference programs 
d. Copies, slides, tapes of, or patents fOf creative productions 
e. Evidence of roles in academic organizations 
f. Evidence of continuing education including transcripts of 
graduate work 
g. Programs identifying speaking engagements 
4. Documents which support service (for example): 
a. Copies of proposals to benefit the University 
b. Copies of honors or awards for service 
5. The department's Faculty Evaluation Plan(s). 
IV. GENERAL PROCEDURES FOR PROMOTION REVIEW 
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293 1. No candidate for promotion, candidate's spouse, immediate family (as 0 294 defined by PG-22), department chairs, or deans will serve on promotion 
295 committees. 
296 
297 2. No faculty member will serve on more than one promotion committee for a 
298 given candidate. 
299 
300 3. The chairperson of each promotion committee will be elected by the 
301 committee from the membership. 
302 
303 4. The University Promotion Committee will consist of faculty members 
304 selected by the Faculty Senate from the tenured, full-time faculty and 
305 must include one representative from each college and five additional at-
306 large faculty members, and shall include both males and females. No two 
307 representatives will be from the same department. Committee members 
308 shall be professors. In the event that professors are unavailable, 
309 associate professors may serve. Term of service will be three years, with 
310 one-third being replaced each year. A member may not hold successive 
311 terms. The Faculty Senate will appoint members to the committee by 
312 May 1 of the prior academic year. Committee members will be notified in 
313 writing as to their own and others' selection to the committee prior to the 
314 committee's first meeting. 
315 0 
316 5. . No member of the University Promotion, Tenure, or Faculty Rights and 
317 Responsibilities Committees will serve concurrently. 
318 
319 6. The College Promotion Committee will consist of one representative from 
320 each department of the college. These members will be tenured, full-time 
321 faculty members. Committee members will be professors. In the event 
322 that professors are unavailable, associate professors may serve. Each 
323 department will elect, by secret ballot, a representative to serve a two-
324 year term on the college committee by September 1. Committee members 
325 will be notified in writing as to their own and others' selection prior to the 
326 Committee's first meeting. 
327 
328 7. All full-time tenured professors in a Department will serve on the 
329 Department Promotion Committee. The committee will have a minimum 
330 of five faculty members. In the event that there are fewer than five full-
331 time tenured professors in the Department, then full-time tenured 
332 associate professors from the Department will be chosen by the tenured 
333 faculty in the Department. In the event that there are fewer than five 
334 eligible members in the Department, the Department's tenured faculty will 
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provide the Dean a list consisting of twice the number of full-time tenured 
professors within the same college needed to form a committee of at least 
five members and from which the Dean will select the outside members of 
the committee. 
8. All voting on candidates will be by secret ballot. Recommendation for 
promotion requires an affirmative vote by the majority of the committee 
membership voting. There will be no abstentions in the voting process. 
In all committee recommendations, the number of "yes" votes and the 
number of "no" votes must be recorded. 
9. Justification for the recommendation of each candidate must be in ~ 
detailed narrative format on the appropriate form. The 
narrative must reflect the candidate's teaching excellence, 
professional achievement, and service activities and include statements 
of strengths and weaknesses. Minority views will also be included. 
10. Promotion committee deliberations must be treated confidentially and 
must not be discussed outside of promotion committee meetings. 
V. THE PROMOTION REVIEW PROCESS 
1. The Department Promotion Committee will review the portfolio and submit a 
written evaluation of the strengths and perceived weaknesses of the portfolio to 
the candidate using the Department's Faculty Evaluation Plan as the criteria for 
evaluation. The written evaluation, which will be signed by all committee 
members, will document the validity of the information contained in the 
candidate's department promotion portfolio as it relates to the Department's 
Faculty Evaluation Plan. 
The primary purpose of this evaluation is to evaluate and certify the items and 
statements contained in the candidate's Promotion Portfolio, and to ensure that 
the performance level of the·faculty member is at or above the performance level 
specified by the departmental criteria for promotion to professor. The Department 
Promotion Committee may also request additional documentation of items and 
statements made in the candidate'S Promotion Portfolio. +ffis ~1¥ additional 
~~~'!"W:"0:c""-::r~T¥fu/':·-:-'::'%'0:"·;>< $;;:,<._-' ,< 
documentation and supporting evidence wililiff§!:iV~rlij not become part of the 
portfolio to be sent further up the chain of review. 
It is the responsibility of the Department Promotion Committee to conduct a vote 
which affirms or denies their support of the Promotion Portfolio, with a copy of the 
Page 9 of 12 PAc-2 
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377 evaluation and vote tally delivered to the candidate. Voting will be by secret 0 378 ballot, and a sealed ballot by an absent faculty member may be included in the 
379 tally if all of the ballots are opened and counted at the same time at the 
380 Department Promotion Committee meeting. Abstentions are not allowed at either 
381 the Department, College, or University Promotion Committee levels of review. 
382 
383 2. The Department Promotion Committee will then forward the Promotion Portfolio, 
384 written evaluation, and vote tally to the Department Chair, who will add his/her 
385 written evaluation to the portfolio. A copy of this evaluation also will be delivered 
386 to the promotion candidate. 
387 
388 It is also the responsibility of the Department Chair to evaluate and certify that the 
389 supporting documentation is ator above the performance level specified by the 
390 departmental criteria for promotion to professor. This evaluation and certification 
391 must be part of the Chair's letter of evaluation. It is also the responsibility of the 
392 Department Chair to certify that academic requirements, such as terminal 
393 degrees, years of teaching/previous service, etc., have been met. 
394 
395 3. The Department Chair will then forward the Promotion Portfolio, Department 
396 Committee written evaluation and vote tally, and his/her written evaluation to the 
397 College Promotion Committee. The College Promotion Committee will review the 
398 portfolio and submit a written evaluation of the strengths and perceived 
0 399 weaknesses of the portfolio to the candidate using the criteria for promotion to 
400 professor as defined in the Department's FEP. 
401 
402 It is the responsibility of the College Promotion Committee to conduct a vote which 
403 affirms or denies their support of the Promotion Portfolio, with a copy of the 
404 evaluation and vote tally delivered to the candidate. Voting will be by secret 
405 ballot, and a sealed ballot by an absent faculty member may be included in the 
406 tally if all of the ballots are opened and counted at the same time at the College 
407 Promotion Committee meeting. 
408 
409 4. The College Promotion Committee will then forward the Promotion Portfolio, 
410 Department Committee, Chair, and College Committee written evaluation, and 
411 vote tallies to the College Dean. 
412 
413 5. The College Dean will review the Promotion Portfolio and provide a written . 
414 evaluation of the portfolio, with a copy of this evaluation delivered to the . 
415 candidate. The College Dean will then forward all materials to the University 
416 Promotion Committee for review. 
417 
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The promotion candidate may then add a letter of response to the University 
Promotion Committee which responds to any or all of the written evaluations of 
his/her portfolio within seven calendar days after receipt of the written evaluation 
from the College Dean. 
The University Promotion Committee will review the portfolio and subm"it a written 
evaluation of the strengths and perceived weaknesses of the portfolio to the 
candidate using the criteria for promotion to professor as defined in the 
Department's FEP. 
It is the responsibility of the University Promotion Committee to conduct a vote, 
with at least two-thirds of its membership present, which affirms or denies their 
support of the Promotion Portfolio, with a copy of the evaluation and vote tally 
delivered to the candidate. Voting will be by secret ballot. Absentee ballots will 
not be permitted. A recommendation to "promote" or "not promote" requires a 
simple majority of the entire committee membership. 
The promotion candidate may then add a letter of response to the Executive Vice-
President of Academic Affairs which responds to any or all of the written 
evaluations of his/her portfolio within seven calendar days after receipt of the 
written evaluation from the University Promotion Committee. 
The University Promotion Committee will then forward all materials and their final 
recommendation and written evaluation to the Office of the Executive Vice-
President of Academic Affairs and Dean of Faculty. 
The Executive Vice President for Academic Affairs and Dean of Faculty will review 
all materials, vote tallies, written evaluations, and recommendations and make a 
recommendation to the President. Should the recommendation of the Executive 
Vice President for Academic Affairs differ from the recommendation of the 
University Promotion Committee, the Executive Vice President for Academic 
Affairs will consult with the University Promotion Committee prior to making a 
recommendation to the President. The President will make the final 
recommendation to the Board of Regents. 
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VI. GENERAL DATES FOR THE PROMOTION REVIEW PROCESS 
1. Specific dates and deadlines for the promotion review process in each year will be 
set and distributed to the faculty in a timely manner by the Office of the Executive 
Vice President for Academic Affairs and Dean of Faculty. 
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1999-2000 UNIVERSITY STANDING & ADVISORY COMMITTEES 
Memberships beginning August 15, 1999 
Standing Committees 
Academic Standards & Appeals Committee 
Barbara Lewis 
Brian Reeder 
Jack Weir 
Roma Prindle 
Grover Kearns 
Ron Cheek 
Lynn Haller 
Markham Schack 
Vacant 
vacant 
vacant 
vacant 
Vacant 
Marc Glasser 
Cynthia Gibbs 
Affirmative Action Committee 
Marcia Cooper 
Joan Whitworth 
Rhonda Mackin 
Vincent Butler 
Bessie Boyd 
William Scald 
Vacant 
Vacant 
Francene Botts-Butler 
Francene Botts-Butler 
Vacant 
Employee Benefits Committee 
Carol Nutter 
Brent Rogers 
Deborah Plum 
Dale Caudill 
Laurie Couch 
Vacant 
Mike Pennington 
Pam Moore 
Vacant 
Judy Craft 
Angela Martin 
Roger Barker 
Gary Flanagan 
S&T 
S&T 
HUM 
HUM 
BUS 
BUS 
EBS 
EBS 
Student (EBS) 
Student (BUS) 
Student (HUM) 
Student (S&T) 
Academic Svcs. Cntr 
UGDean 
At-Large 
Faculty 
Faculty 
Staff 
Staff 
Staff 
Staff 
Student 
Student 
Min. Student Aff. Dir 
Affirm. Action Officer 
Chair 
Chair, FS Fiscal Affairs 
S&T 
HUM 
BUS 
EBS 
Chair, SC Pers. Ben. 
Exec/Manag 
Tech/Parapro 
Prof/NF 
Sec/Clerical 
Dir. BMI 
Dir Human Resources 
Librarian 
98-2000 
99-2001 
97-2000 
98-2000 
98-2000 
99-2001 
99-2001 
98-2000 
99-2000 
99-2000 
99-2000 
99-2000 
99-2000 nonvoting ex officio 
99-2000 CHAIR 
98-2000 
98-2000 
99-2001 
99-2001 
99-2001 
98-2000 
98-2000 
99-2000 
99-2000 
99-2000 
99-2000 
. 99-2001 
99-2000 
98-2002 
97-2001 
96-2000 
99-2003 
99-2000 
98-2002 
97-2001 
96-2000 
99-2003 
99-2000 
99-2000 nonvoting CHAIR 
97-2001 
March 9, 2000 
f _ 
Faculty Promotion Committee . 
0 Wayne Willis EBS (ERSE) at-Ig 97-2000 Vincento Cano HUM (EFLP) at-large 99-2002 L. Kim Williams BUS (A&E) 98-2001 
Janet Gross S&T (NAHS) at-Ig 97-2000 
Lindsey Back HUM (GGH) 97-2000 
David.Cutts S&T (BIO) at-large 99-2002 
William Weikel . EBS 98-2001 
Ted Marshall EBS at-large 99-2002 
Lloyd J aisingh S&T ~8-200l 
Faculty Rights & Responsibilities 
Randy Ross S&T 98-2000 
Freda Kilburn S&T 99-2001 
Paul Taylor HUM 99-2901 
Ron Morrison HUM 98-2000 
Donna Kizzer BUS 99-2001 
Roland Buck BUS 98-2000 
Robert Groninger EBS 98-2000 
Dreama Price EBS 99-2001 
Cathy Thomas At-Large 98-2000 
Elsie Pritchard Librarian 99-2001 
Graduate Committee 
Ahmad Zargari 'S&T 98-2000 
0 Ted Pass S&T 99-2001 Lisa Mesa Giado HUM 98-2000 
Layne Needer HUM 99-2001 
Roland Buck BUS 99-2001 
Mesgh.ena Yasin BUS 98-2000 
David Olson EBS 98-2000 
DaynaBrown EBS 99-2001 
vacant Student 99-2000 
vacant Student 99-2000 
vacant Student 99-2000 
vacant Student 99-2000 
Marc Glasser Dean, Graduate Programs 99-2000 CHAIR 
vacant Librarian 98-2000 
Honors Committee 
Vivian Cyrus S&T 98-2000 
Glen Colburn HUM 99-2001 
Ishappa Hullur BUS 98-2000 
Reggie Overton EBS 99-2001 
Mike Mincey VP of Student Life 99-2000 
TamiDamron Student (Senior) 99-2000 
Tara Johnson Student (Junior) 99-2000 
John Holloway Student (Sophomore) 99-2000 
Mac Luckey Honors Program Dir 99-2000 CHAIR 
0 
Intercollegiate Athletics Committee 
0 David Magrane S&T (at-large) 97-2000 (chair) Randy Ross S&T 97-2000 
Suzanne Hartley HUM (at-large - GGH) 98-2001 
Christi Bruening EBS (PSY) 98-2001 
Ann Adams HUM (EFLP) 99-2003 
LanyCowart BUS (CIS) 99-2002 
Al Baldwin Staff 99-2002 
Valerie Ousley Staff 98-2000 
Dustin Wallen Student 99-2000 
Holly Stephens Student 99-2000 
Patrick Osborne Student 99-2000 
Mike Mincey VP Student LifelDir Athletic 99-2000 nonvoting 
Laura Litter Senior Woman Admin . 99-2000 nonvoting 
Loretta Lykins Registrar 99-2000 nonvoting 
Angela Martin Director of BMI 99-2000 nonvoting 
Mike Brown FAR 99-2000 nonvoting 
Robert Albert Academic Affairs Rep. 99-2000 
Jamie Hornbuckle VP for University Affairs 99-2000 nonvoting 
Library Committee 
Eugene Hastings HUM 99-2001 
H. Wade Cain S&T 98-2000 
HilaryIwu BUS 99-2001 
Paul McGhee EBS 98-2000 
Michael Weatherholt Staff 99-2001 
Fred Tremper Staff 98-2000 
LanyBesant Director of Libraries 99-2000 CHAIR 
vacant Student 99-2000 
vacant Student 99-2000 
vacant Student 99-2000 
vacant Student 99-2000 
Elsie Pritchard Librarian 98-2000 
Clara Keyes Librarian 99-2001 
o 
Planning Committee 
0 Thomas Creahan BUS (FS) 99-2001 Lesia Lennex EBS (FS) 98-2000 
Larry Keenan HUM(FS) 99-2001 (Chair) 
Don Applegate S&T (FS) 98-2000 
Jay Flippin HUM 98-2000 
Bruce Grace BUS 98-2000 
Charlie Morgan EBS 97-2000 
Rodney Stanley S&T 97-2001 
Betty Wilson Librarian 98-2000 
Carole Morella Staff Congress 98-2000 
Dan Connell Staff Congress 99-2001 (Vice Chair) 
Lois Hawkins Staff Congress 98-2000 
Larry Besant Staff Congress 99-2001 
Vacant Staff 98-2000 
Craig Dennis Staff 97-2000 
Sharon Jackson Staff 98-2000 
Patty Eldridge Staff 97-2001 
Vacant Student 99-2000 
Vacant Department. Chair 99-2000 
Marc Glasser Graduate Dean 99-2000 
Marc Glasser AVP AAlUG Dean 99-2000 
Jeanne Osborne Dir, IPRE '. 99-2000 nonvoting ex-officio 
Angela Martin Dir;BMl 99-2000 nonvoting ex-officio 
Keith Kappes Uni. Adv. Representative 99-2000 nonvoting ex-officio 
Mike Mincey Student Life Representative 99-2000 nonvoting ex-officio 
0 Professional Development Committee RkCaric HUM 99-2001 
Don Applegate S&T 98-2000 
Mesghena Yasin BUS 99-2001 
Laradean Brown EBS 98-2000 
Kim Williams Distinguished Tchr (99) 99-2001 
Richard Mills Creative Productions (99) 99-2000 
Bruce Mattingly Creative Reserach (99) 99-2000 
Vacant Student 99-2000 
Bill Malone . Librarian 98-2000 
Mac Luckey Dij.-., Critical Think Ctr 99-2000 
Research & Creative Productions Committee 
Charlie Mason S&T 99-2001 
Lloyd J aisingh S&T 98-2000 
Mark Mallet HUM 99-2001 
L. Curtis Hammond HUM 98-2000 
Donna Everett BUS 98-2000 
Michelle Kunz BUS 99-2001 
Rita Egan EBS 98-2000 
Bill Weikel EBS 99-2001 
Julia Lewis Librarian 99-2001 
Carole Morella Dir, RGC 99-2000 CHAIR 
vacant Student 99-2000 
0 
vacant Student 99-2000 
vacant Student 99-2000 
vacant Student 99-2000 
Scholarship Committee 
0 Robert Frank HUM 99-2001 Capp Yess S&T 98-2000 
HilaryIwu BUS 98-2000 
Adele Moriarty EBS 99-2001 
Elaine TYree ProfINF 99-2001 
Vacant ProfINF 98-2000 
Vacant Student 99-2000 
Vacant Student 99-2000 
Tim Rhodes Dir. Of Financial Aid 99-2000 nonvoting 
Angela Martin Dir,BMI . 99-2000 nonvoting 
Mac Luckey Honors Program Director 99-2000 nonvoting 
Tim Rhodes Dir., Admissions 99-2000 
Service Committee 
Jane Ellington S&T 98-2000 
Laurie Couch EBS 98-2000 
Joy Gritton HUM 99-2001 
Martha Sale BUS 99-2001 
Joe Plank ExeclManag 98-2000 
Sheri White ProfINF 99-2001 
Kathy Smalley Sec/Clerical 98-2000 
Pamela Hesler TechlParapro 99-2001 
Michael Padula Skilled Crafts 98-2000 
Betty Sue Hurley ServlMaint 99-2001 
Vacant Department Chair 99-2001 
0 Virgil White SGARep. 99-2000 Tom Kmetz Prof. Librarian 98-2000 Kim Williams Distinguished Faculty 99-2000 
Vacant Distinguished Staff 99-2000 
Student Disciplinary Committee 
Capp Yess S&T 98-2000 
Stacy Baker HUM 99-2001 
Bob Hatfield BUS 98-2000 
Markham Schack EBS 99-2001 
Jeff Spradling ExeclManag 99-2001 
Joel Pace ProfINF 98-2000 
vacant Student 99-2000 
vacant Student 99-2000 
vacant Student 99-2000 
vacnat Student 99-2000 
Vacant RHA President 99-2000 
o 
Student Life Committee 
0 Darrin DeMoss S&T 99-2001 Gordon Towell HUM 99-2001 
Stacy Vollumers BUS 98-2000 
David Olson EBS 98-2000 
Ruth Harney-Howard ProflNF 99-2001 
Laura Litter ProflNF 98-2000 
MyronDoan Dean of Students 99-2000 nonvoting 
Larry Stephenson Dir, STudent Activities 99-2000 nonvoting 
Madonna Weathers Dir., Student Dev. 99-2000 nonvoting 
Tim Rhodes Dir., Financial Aid 99-2000 nonvoting 
, vacant Student 99-2000 
vacant Student 99-2000 
vacant Student 99-2000 
vacant Student 99-2000 
vacant Pres., SGA 99-2000 
Student Media Board 
Janet Kenney Chair, Dept. Of Com. 98-99 CHAIR ex-officio 
Joel Pace Staff 99-2001 
Jill LeRoy-Frazier Staff 98-2000 
David Eisnehower Faculty 99-2001 
Ron Morrison Faculty (FS) 98-2000 
Dan Seth President Rep. 98-2000 
vacant Advisor, TB 99-2000 
Vacant' Advisor, Raconteur 99-2000 
0 Tim Creakmore Advisor, NewsCenter 12 99-2000 Debra Perry Editor, Trail Blazer 99-2000 
Vacant Editor, Raconteur 99-2000 
BenCrum Student - journalism 99-2000 
Elizabeth Crace Student - Journalism 99-2000 
vacant Student - non-commun 99-2000 
vacant Student - non-commun 99-2000 
Tami Stadelmann Student - R-TV 99-2000 
Thomas McCoy Dir, NewsCenter 12 99-2000 
Teacher Education Committee 
Vacant S&T 97-2000 
Vacant S&T 98-2001 
Doug Lapp S&T 96-99 
Vacant BUS 97-2000 
Vacant BUS 98-2001 
Jack Henson BUS 96-99 
Vacant HUM 97-2000 
Vacant HUM 98-2001 
Jay Hanes HUM 96-99 
Phyllis Oakes EBS 97-2000 
Vacant EBS 98-2001 
Vacant EBS 96-99 
Rita Eagan Faculty (FS) 98-2001 
Vacant Student (EBS) 98-99 
Vacant Student (S&T) 98-99 
0 Vacant Student (HUM) 98-99 Vacant Student (BUS) 98-99 Harold Harty Dean, College ofEBS 98-99 CHAIR 
Vacant Educ. Bvcs. Unit 98-99 
Vacant Public School Pract. 98-99 
Vacant Public School Pract. 98~99 
Vacant Public School Pract. 98-99 
Technology Resources Committee 
0 Gruy VanMeter Director, hUo. Tech. 99-2000 CHAIR 
Academic Subcommittee 
Scott Rundell S&T 99-2001 
Dan Seth S&T 98-2000 
Gruy Mesa-Gaido HUM 99-2001 
Robert Royer HUM 98-2000 
Lesia Lennex EBS 99-2001 
Francis Osborne EBS 98-2000 
Bonnie Bailey BUS 99-2001 
Bob Hatfield BUS 98-2000 
vacant Student 99-2000 
Gruy VanMeter Staff (hUo. Tech) 98-2000 
Coulter Boyle Staff (Acad. Affairs) 98-2000 
vacant Acad. Affairs Rep. 99-2001 
Julie Lewis Librarian 99-2001 
Adminstrative Subcommittee 
Mike McDermott Faculty (at-large) 99-2001 
JoBrewer Staff(PlPS-Prof~) 98-2000 
Alvin Madden-Grider Staff 99-2001 
vacant AFS rep. 99-2001 
Larry Besant Dir. Of Libraries 99-2000 
0 Loretta Lykins Registrar 99-2000 Vacant Student Life Rep. 99-2001 
Brent Jones Staff (hUo. Tech) 99-2000 
Vacant Univ. Advance. Rep. 98-2000 
Tenure Committee 
Charles Patrick S&T 98-2001 
Ben Malphrus S&T (NAHS) 99-2002 
Sarah Morrison HUM (EFLP) 99-2002 
Latry Keenan HUM (Music) 97-2000 
Mike Harford BUS (fufo. Sci) 99-2002 
Ishappa Huller BUS 98-2001 
Judy Stafford EBS (SSWC) 97-2000 
Tim Miller EBS (LSE) 98-2001 
Brian Reeder At-Large (Bio) 97-2000 
'0 
, . 
Undergraduate Curriculum Committee 
0 Academic Programs Subcommittee 
Craig Tuerk S&T 99-2001 
Scott Rundell . S&T 98-2000 
Serjit Kasior HUM 98-2000 
Claire Foley HUM 99-2001 
Marcus Gaddis BUS 99-2001 
Larry Cowart BUS 98-2000 
Trey Fitch EBS 99-2001 
James Knoll EBS 98-2000 
Stacy Barker Student 99-2000 
Holly DeMint Student 99-2000 
Loretta Lykins Registrar 99-2000 ex-officio; nonvoting 
Marc Glasser Dean, UG Programs 99-2000 CHAIR 
Larry Besant Library 98-2000 
General Education Subcommittee 
Brent Rogers S&T 98-2000 
David Saxon S&T 99-2001 
John Vitton HUM 99-2001 
Robert Royer HUM 98-2000 
Michelle Kunz BUS 98-2000 
Randy McCoy BUS 99-2001 
Phyllis Oakes EBS 99-2001 
Susanne Rolland EBS 98-2000 
0 vacant Student 99-2000 vacant Student 99-2000 Loretta Lykins Registrar 99-2000 ex-officio; nonvoting 
Larry Besant Dir of Libraries 99-2000 
Vacant Rep (Tchr Ed Com) 99-2000 nonvoting 
Marc Glasser Dean, UG Programs 99-2000 CHAIR 
Wellness 
Vacant SubstanceAbuse&Stud Well. 99-2000 
Stephanie Evans Community Svcs 99-2000 
Jeff Steward EnvH1th&SafCoord 99-2000 
Betty Porter Chair,NAHS 99-2000 nonvoting 
Jack Sheltmire Chair,HPER 99-2000 nonvoting 
Jane Brown Dir, Wellness Center 99-2000 
Rosemary Hinton Staff (Sec/Cler) 99-2001 
Judy Carpenter Staff 98-2000 
JudyKrug Staff 99-2001 
Deborah Ross Staff 98-2000 
Stacy Vollmers BUS 99-2001 
John Newsome EBS 99-2001 
Paul Taylor HUM 98-2000 
Marcia Cooper S&T 98-2000 
vacant Student 99-2000 
o 
r , 
o 
o 
o 
ADVISORY COMMITTEESS 
Institutional Animal Care & Use Committee 
Carole Morella 
Robert Marsh 
Bruce Mattingly 
Geoffrey Gearner 
Scott Rundell 
Susanne Tallichet 
Steve Whites 
RGC 
Community Rep. 
Psychology 
Biology 
Veterimuy Medicine 
Non-Sci. Area 
Ex-officio 
IRB For Protection of Human Subjects In Research 
Edward Breschel 
Ellie Reser 
Sarah Morrison 
Lynn Haller 
Marshall Chapman 
Carole Morella 
Faculty (SSWC) 
Community Rep. 
Faculty (EFLP) 
. Faculty (PSy) 
Faculty (PS) 
President appointment 
97-2000 
99-2002 
98-2001 
98-2001 
99-2002 
98-2001 
99-2000 
98-2001 
97-2000 
98-2001 
99-2002 
97-2000 
99-2002 CHAIR 
o 
o 
o 
International Affairs 
Vacant· 
Vacant 
Vacant 
Vacant 
Vacant 
Vacant 
Vacant 
Vacant 
Vacant 
Vacant 
Vacant 
Vacant 
Vacant 
Vacant 
Vacant 
Vic Ramey 
BUS 
BUS 
EBS 
EBS 
HUM 
HUM 
S&T 
S&T 
Student 
Student 
Student 
Student 
Student 
Student 
Student Life Rep. 
International Studies Dir. 
Job Classification Appeals Committee 
Gene Caudill 
Susan Maxey 
Sue Townsend 
Lois Hawkins 
Mike Padula 
Sharon Beller 
Larry Stephenson 
Radiation Safety Committee 
Vacant 
Vacant 
vacant 
Vacant 
Vacant 
Vacant 
Exec/Manag 
ProfINF 
Sec/Clerical 
Tech/Parapro 
Skilled Crafts 
Serv/Maint 
Vice-Chair; Staff Congress 
Purchasing 
. Radiation Safety Off. 
Vet. Tech 
Rad Tech 
Biology 
Phy Sciences 
98-2000 
97-99 
98-2000 
97-99 
98-2000 
97-99 
98-2000 
97-99 
98-99 
98-99 
98-99 
98-99 
98-99 
98-99 
·98-2000 
98-99 CHAIR 
99-2002 
99-2002 
98-2001 
98-2001 
97-2000 
97-200 
99-2000 CHAIR 
98-2001 
99-2000 ex-officio nonvoting 
99-2002 
98-2001 
98-2001 
·99-2002 
o 
o 
o 
Registration Advisory 
Ron Fiel 
Wendell 0 'Brien 
Christopher Hensley 
Marcus Gaddis 
vacant 
vacant 
vacant 
Vacant 
Vacant 
Loretta Lykins 
Tim Rhodes 
Tim Rhodes 
Vacant 
Pallia Dailey 
Deborah Plum 
Vacant 
S&T 
HUM 
EBS 
BUS 
Student 
Student 
Student 
Student 
AFS Rep. (Mo. Tech) 
Registrar 
Dir., Financial Aid 
Dir. Admissions 
Department Chair 
Academic Svcs. Cntr. 
Facllity Senate Rep. 
Ext. Campus Ctr Rep. 
98-2000 
98-2000 
99-2001 
99-2001 
99-2000 
99-2000 
99-2000 
99-2000 
98-2000 
99-2000 
99-2000 
90-2000 
99-2000 
99-2001 
99-2001 ex-officio nonvoting 
99-2000 . 
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Addendum to PAc-27, 2/15/00 Draft 
1. Line 20-21, page 1. Strike "as written by the Council on Post-Secondary Education" . 
2. Line 26, page 1. Add "appropriate college dean and" before "University Tenure Committee" . 
3. Line 54, page 2. Replace "performance" with "PBS!". 
4. Line 255, page 6. Replace "upon appointment" with "within the first year following appointment" . 
.. 
5. Line 320, page 7. Replace "curriculum vita" with "portfolio summary [extended curriculum vita]" . 
6. Line 334, page 7. Replace the section title "CURRICULUM VITAE" with "PORTFOLIO 
STJMJ\1AR Y" . Also, replace" constructing the curriculum vita" with "organizing the portfolio" . 
7. Line 360-365, page 8. Strike all of section 2.b. Teaching/Course materials. This is moved to the 
Supporting Documents section on page 10. 
8. Line 366, page 8. Change section "c" to "b" and change "Teaching evaluations" to "Teaching 
evaluations summary" . 
9. Line 367, page 8. Change "(e.g., IDEA)" to "(e.g., IDEA, supplemental, etc.)" . 
10. Line 370, 377, 378, 379, and 380, page 8. Change section "d" to "c", section "e" to "d", section "£1' to 
"e", and so forth. 
11. Line 387, page 8. Change "List of papers read at conferences" to "List of conference 
papers/posters/presentations" . 
12. Line 390, page 8. Change "Scholarly grants" to "List of scholarly grants". 
13. Line 453, page 10. After "assignments," add "evidence of feedback to students," . 
14. Line 454, page 10. Change "IDEA" to "student" . 
15. Line 463, page 10. Change "Copies of papers read at conferences" to "Copies of conference 
papers/posters/abstracts" . 
16. Line 596, page 13. Strike partial sentence "The Department Tenure Committee will review the 
portfolio and submit a written evaluation of the strengths and evaluated weaknesses of the POlifolio to 
the candidate" . The resulting first sentence of that paragraph should read" The Department Tenure 
Committee will meet to review and evaluate the tenure-track candidate's Tenure Portfolio using the 
Department's Faculty Evaluation Plan as the criteria for evaluation." 
17. Line 668, page 14. Change "should" to "shall" . 
3/22/008:12 AM 
o 
o 
o 
Proposed Amendment to Pac-27, 2/15/00 Draft 
Pertaining to Section VII, Tenure Review (Final Year): 
1. Line 606-609, page 13. Strike "Voting shall be by -seereI ballot, and a sealed absentee 
ballot by an absent faculty member may be included in the tally if all the ballots are 
opened and counted at the same time at the Department Tenure Committee Meeting." 
2. Line 606-609, page 13. Add "Voting shall be by roll-call ballot, and a sealed absentee 
ballot by an absent faculty member may be included in the tally if it is opened and 
counted at the same time at the Department Tenure Committee Meeting. This roll-call 
vote shall be provided to the tenure-track candidate if denied tenure by the 
Department Tenure Committee." 
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BUCK, ROLAND 
BURTON, MATTIE 
CHEEK, RON 
CREAHAN, THOMAS 
DAVISON, SCOTT 
EACKER,SUSAN 
EGAN, RITA 
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NO. 18.8 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1999-2000 ACADEMIC YEAR 
I. MOTION: Pac-27: Tenure Review 
Attachments: 1 
Date Passed By the Senate 4/20/2000 
Date Signature of Faculty Senate Chair 
ll. ACTION: 
VP COMMENTS: 
President 
A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned/to implement this motion. 
B. . I concur with the motion of the. Senate. This motion, however, requires further approval through 
University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
ID. SIGNATURES: 
Signature of President Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
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PURPOSE: 
ACADEMIC 
PRINCIPLES: 
Policy: PAc-27 
Tenure Review 
Approval Date: 08/06/88· 
Revision Date: 06/13197 
Technical Change: 03/02/98 
DRAFT 
To defme the criteria, procedures, and conditions of the review of University 
faculty for the awarding of tenure. 
Ie GENERAL PRINCIPLES 
Faculty members have an important responsibility in providing evaluations 
of peers in the tenure process. This responsibility involves the application 
of academic and professional judgments in a framework of shared authority 
levels of review and between and academic 
The tenure procedures consist of peer and/or administrative judgment and 
review at the department, college and the University levels. These 
judgments and reviews regarding tenure must evaluate, certify and 
document that the performance level of a tenure-track faculty member is 
at or above the performance level commensurate with that of atenurable 
faculty· member in the candidate's department, college, and the university. 
At each level, the review process will reflect the somfJeteBse aBe 
1ff~;"~«-:ff;~w<<;¥y~n~H""'->:"""""'r~""'''''''»'.r:m~~·::;w''~1'm:I:'~~V{;=,r.'-.~,>,'''''>~ 
perspective of the reviewing body ij$fM!el1;;~~T(ui~r'~~rIJeSF,~litli~R~i~li iN"':t'~=r~'W''''~..w,~0''~ .w$S,"ff,;J~~",~ll0t:a-:£!Q$..~~g,.~m....,~~;."~+;w..;;.,,.l~~ gtatemen"f~ .. 
~~>~1'u;v.&';::m.'·"'Wi).~.<&;;% 
The sonege leyel r ~eviews by the Department Tenure Committee, the 
Department Chair, and the College Dean, will focus on the professional and 
scholarly judgments regarding the quality and quantity of the individual's 
academic work. The standards and criteria for evaluating the individual's 
academic work shall be consistent with and derived from the academic 
department's Faculty Evaluation Plan, and the documentation of the 
individual's academic work shall be eefWee from the 
annual department Performance Based Salary Increase 
which have been submitted and evaluated for the years considered 
for tenure. However, fJetfoffHaBse basee salary mSfease (pBSIj and tenure 
evaluations are separate processes; and, consequently, meeting. or 
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DRAFT 2/15/00 
exceeding PBSI criteria does not automatically ensure a favorable tenure 
decision. PBSI evaluations are based on annual performance whereas 
tenure evaluations are based on the cumulative performance of six years. 
As the University strives to recruit and maintain an outstanding faculty, 
meeting the minimal expectations of performance will not be sufficient for 
tenure. PerfoFfBaBSe Yased Salary IBsrease merit seare rLffikiBgs (i.e. 
B\imBer ef merit seares awarded) seal} Be 8*slHded frem tee 
eosmneBtatieB. 
The UBi'.zersity le'l'el r lleviews by the University Tenure Committee, the 
Executive Vice President for Academic Affairs and Dean of Faculty 
(EVPAA), and the President will be guided by criteria established in the 
departmental Faculty Evaluation Plan. University-level reviews by the 
Executive Vice President for Academic Affairs and the President will bring 
broader tas\ilty and administrative judgments to bear including issues of 
propriety. UBiversity level revievls 7)1411 £lIse meBiter geBeral standards et 
Ej:Hality, eEJ:\ii~', and adeEJ:l:lasy eftee prosedl:lres \ised. 
.ease seair and departmeBtal ta6lilty v,411 set lip asseptaBle standarss for 
evalHatiBg its teB\it=aBle tastilty in tlie deparkReBt Fas1:1-lty EvalHatioft PIas. 
The UBivers~' TeBl:lre Committee seall re7,4e'N, Oft an !Hlll\ial Basis, tliese 
teB\ire staaeards £las £esommeftd assef}taB:se or ask fer re7lisioft to eBS\:lre 
UBiyersi~' wise teal:lre stansarss of eEj:Hity and faimess. DepartmeBts seall 
s0Tlelop tliese teftl:lFe stansards .. "hise tBe sollege deaRS aRd Uaivers~r 
Tea\ire Committee sean approve Before implemeBtatioft. 
The assistant professor who successfully gains tenure.will be automatically 
promoted to the rank of Associate Professor. without further review. 
Associate Professors who obtain tenure will have to petition separately for 
promotion to Professor. Therefore, tenure decisions must reflect 
satisfactory performance for promotion. 
82 APPOINTMENT WITH TENURE 
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resofl'H'BeBeatioB to the lloare of R-egems for teaare if the follo,,yrng 
flroseeHres are follo'lI'ee: 
1. The flOSRioB'S seareh sommittee mHst resommeBe the floteBtial 
atJfloiBtee for teBHF8 ane foHvare its reeoB'l:HieBeatioB with the 
floteBtiaI aflfloiBtee's sreeeBtiaIs thfOHga the I9£esHtive Vise PresieeBt 
for ~\saeemis Affairs' offise to the lJai''1ersRY TeBHFe Committee for 
its revie'll ane resommeBeatioB .. 
2. The UBP/ersity TeBHFe Committee, is a timely manner, will ferware 
its resommeBeatioB ane the floteBtiaI aflfloiBtee's sreeeBtials to the 
el£eSHtwe Vise PresieeBt for Aeaeemie Affairs ane Dean ofFasHlty. 
3. WReB sOBsieerrng an atJfloiBtmeBt with teBHFe for a College Dean, the 
I9£esHtive Vise PresieeBt fer A.saeemis Affairs ane Dean of FasHlty 
will solieR a resommeseatioB from the atJflroflriate eeflartmeBt. 
4. VlheB eOBsieeriag an atJfloiBtmeBt with teBHFe for an DeflartFReBt 
Chair, the &esHtple Vise PresieeBt for Asaeemis Affairs ane Dean of 
FaeH}ty will solisR a reeommeBeatioB from the atJflroflriate College 
~ 
~~. The Executive Vice President for Academic Affairs and Dean of 
Faculty will forward recommendations for these appointments with 
tenure to the President. 
~. The President will present them to the Board of Regents for approval. 
These types of appointments are not applicable for the chairperson of the 
Department of Military Science. Furthermore, successful attainment of 
tenure in these appointments will not result in automatic promotion to the 
next higher rank. 
Although the tenure process is geared, narrowly and properly, to evaluating 
individual performance, the changing needs and priorities of the institution 
may also affect the decision to grant tenure. Both equity and the 
long-range interests of the institution, however, require directing primary 
attention to University needs and priorities at the time of initial 
appointment to a tenure-track position. 
Tenure is a system by which competent, productive faculty members who 
meet specified criteria are informed that they have successfully completed 
their probationary period and are recognized as continuing members of the 
faculty free to pursue their academic interests and responsibilities with the 
confident knowledge that termination of their appointment can be only for 
cause as outlined in the.appropriate Personnel Policies. 
An important part of the whole tenure process for faculty members is that 
all parties to the process share common expectations and understandings. 
The review process for tenure is concerned with the academic, professional 
merits and propriety of candidates, judged in reference to all alternative 
candidates, including prospective faculty members. Tenure standards, 
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therefore, cannot be fixed and absolute but will reflect to some extent the 
varying competitive positions of the University in attracting faculty. 
II. GENERAL CRITERIA FOR TENURE 
Tenure shall be based on the potential for future advancement in each of 
. the three areas listed below. Tenure candidates who have attained ranks at 
or above the Associate Professor rank will be expected to have performed 
at levels commensurate with their rank. 
Accomplishments in each of the three areas listed below must be 
recognized and evaluated by the Department Tenure Committee, the 
Department Chair, the College Dean, the University Tenure Committee, the 
Executive Vice President for Academic Affairs and Dean of Faculty, and 
the President. Evaluations will be guided by the departmental FEP. 
1. Teaching: Teaching excellence as recognized by colleagues, 
department chairs, and deans and as assessed by students. Other 
evidence may include, but not be limited to, the following: student' 
contact activities (advisement, supervision of internships and theses); 
development of new courses, programs, or innovative instructional 
techniques; teaching awards and honors. 
2. Professional achievement: Documentation of professional achievement 
may include, but not be limited to, the following: research, scholarly 
. or creative achievements; leadership roles in professional 
organizations; participation in professional meetings, seminars and 
. workshops; additional graduate study in the teaching field beyond the 
minimum required for meeting tenure standards' or contract 
stipulations; work experience; and/or consulting. 
3. Professional Service: Service te the iastitHtiea aHel the eefHfHl:Hlity is 
recognized, evaluated and expected ofthe faculty member when such 
service is rendered in a professional capacity as a faculty member of 
the University. Service may include, but not be limited to, the 
following: active participation on University, college, department, 
and/or Faculty Senate ad hoc and standing committees; service as an 
official representative of the University; sponsorship of approved 
co-curricular activities; coordination of and participation in University 
workshops, conferences, clinics, inservice presentations, and special 
events; development of proposals; development of functioning 
relationships with professional groups in business, industry, trade, 
education, and governmenGplfillll. 
ill. GENERAL STATEMENTS REGARDING TENURE 
Provisions for holding academic tenure apply to all faculty members of . 
Morehead State University holding full-time, regular Standing I 
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Appointments to the'rank of Professor, Associate Professor, and Assistant 
Professor. Academic tenure is granted only in an academic program area.' 
The probationary period for tenure review at the University is six years. 
Time while on leave without pay shall be determined according to PG-9. 
However, up to tIH:ee m years of equivalent academic service at other 
accredited institutions of higher education may be applied toward this six-
year probationary period upon appointment to Morehead State .university. 
Credit for equivalent professional service will be recommended to the 
Executive Vice President for Academic Affairs and Dean of Faculty by the 
l!~~~ml~A\t~i~if!~~plil!iiL~!liig~lf~ 
URP,tersity TeRlH'8 CSHlHlittee in accordance with the criteria established 
for tenure. A statement documenting the number of years granted for 
equivalent academic service shall be included in the Tenure Portfolio 
which is submitted to the University Tenure Committee. 
A faculty member who holds tenure-eligible rank must be reviewed for the 
awarding of tenure no later than the sixth year of probationary status. To 
be tenured, a faculty member must make application for tenure through the 
appropriate tenure review structure, be recommended for tenure by the 
President of the University, and be approved by the Board of Regents for 
tenure. 
Unsuccessful tenure candidates will receive a fIxed-term terminal contract 
for their seventh year. 
Each newly hired faculty member shall be given a Contract for Services on 
which the amount of probationary credit is stipulated. Candidates for tenure ' 
with reduced probationary periods for tenure shall include a ,copy of this 
contract documenting the number of years of previous service credit in 
their Tenure Portfolio. 
A faculty member hired from another institution and granted a reduced 
probationary period upon appointment may request part or all of that time 
to be rescinded if he/she needs more time to develop credentials for tenure. 
However, such requests may not be made after the tenure review process 
has started in the sixth probationary year. 
COMPUTING A YEAR OF CREDIT 
TOWARD TENURE: In order to facilitate the administration of tenure review procedures, there 
shall be a common tenure anniversary date of July 1. This tenure 
anniversary date does not necessarily coincide with the faculty member's 
date of initial appointment. A year of credit toward tenure is earned in any 
year in which the tenure-eligible faculty member has full-time active 
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employment status of no less than half of the July 1 through June 30 year 
(one semester if he/she normally is appointed for two semesters). 
Since the purpose of the probationary period is to provide opportunity for 
observing the faculty member, time spent on a leave of absence will not be 
.counted as active employment, except as. specified in PG-9 or PAc-28. 
NOTICE OF NON-REAPPOINTMENT 
AND TERMINATION: Standards for notice of non-reappointment for tenure-eligible positions are 
as follows: 
TENURE PORTFOLIO: 
CURRICULUM VITAE: 
1. Dates 
a. Not later than March 1 of the first academic year of service. 
b. Not later than December 15 of the second academic year of 
service. 
c. After two or more· years of service in the University, twelve 
months. 
2. The President notifies the faculty member to be non-reappointed after 
consultation .with the appropriate Academic Administrators. 
Probationary faculty members whose appointments are not being renewed 
will receive a written statement regarding the notice of non-reappointment 
from the President. All faculty members have the right to appeal the non-
renewal notice within 30 calendar. days to the Faculty Rights and 
Responsibilities Committee. 
The Tenure Portfolio must contain a letter of intent, curriculum vita, and 
supporting documents. The format for the presentation of tenure material 
will be determined by the University Tenure Committee. The letter of 
intent, addressed to the Department Chair, will state the desire to be 
considered for tenure and . shall contain a summary of major responsibilities -
and activities during the probationary appointment period. Documentation 
of the candidate's periodic Performance Review may also be included in the 
portfolio. If a faculty merriber applies previous service at another 
institution to the probationary period the previous service must be 
documented with respect to teaching excellence, professional achievement 
and service to that institution and community. The candidate's portfolio 
must document all qualifications, and it must be complete at the time of 
submission. 
The following are guidelines for constructing the curriculum vita. All 
categories will not apply to each candidate. Whenever appropriate specific 
titles, dates, pages, and publishers should be included. A FeasaHaBle 
saffi}31e af items uHeeF HUmbeFs 3 aHe 4 shaalEl be }3FeseHtee. 
1. Personal Data 
a. Name 
b. Present rank, administrative title (if applicable), and department 
. I· "', 
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c. Dates of initial rank assignment and promotions at Morehead State 
University" 
d. Field or fields of specialization' 
e. Education completed: degrees, certifications, and/or licenses with 
institutions and dates awarded or granted " . 
f. Teaching prior to Morehead State University or related work 
experience prior to Morehead State University 
(1) Institutions 
(2) Dates 
(3) Responsibilities 
(4) Rank changes and dates 
g. Memberships in academic honor organizations 
2 .. Teaching -- Note whenever reassigned time was given. 
a. Teaching load each semester 
(1) Numbers and titles of courses taught 
Credit hours/workload 
Student contact activities 
(1) Number of advisees: graduate, undergraduate 
(2) Supervisor of internships 
(3) Direction of theses and service on theses committees 
(4) Direction of independent studies 
(5) Service on oral examination committees 
(6) Other 
New courses and programs "developed 
Innovative instructional techniques developed 
Teaching awards and honors 
Other evidence of effective teaching 
3. Professional Achievement 
a. Scholarship 
(1) List of published articles 
(2) List of published books 
(3) List of published reviews 
(4) List of papers read at conferences 
(5) "Editorship or service on editorial boards of Professional 
journals 
(6) Scholarly grants 
Page 8 of 14 PAc-27 
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39~ (7) Sabbaticals 
0 392 (8) Pure research completed 393 (9) Applied research completed 
394 (10) Fellowships awarded 
395 (11) Awards for scholarship 
396 b. Creative Productions - List of: 
397 (1) Exhibits 
398 (2) Musical compositions published 
399 (3) Poems, plays, stories, novels published 
400 (4) Artistic performances 
401 (5) Speaking engagements 
402 (6) Inventions 
403 (7) Awards for creative productions 
404 c. . Academic organizations 
405 (1) Memberships .. 
406 (2) Leadership roles 
407 (3) Participation at conferences 
408 (4) Awards for professional service. 
409 d. Continuing education 
410 (1) Seminars attended and form of participation 
411 (2) Workshops attended and form of participation 
412 (3) Graduate study 
413 (a) Institution 
414 (b) Degree being pursued and anticipated date of completion 
0 
415 (c )Credit hours completed 
416 e. Relevant work experience and consulting 
417 (1) Institution/agency 
418 (2) Responsibilities 
419 (3) Dates 
420 f. Other evidence of professional growth 
421 
422 4. Service 
423 a. List of University, college, department, and Faculty Senate ad hoc 
424 and standing committees with level indicated in each case 
425 b. Sponsorship or advisor of University-approved extracurricular 
426 activities 
427 c. Service as official representative of the University 
428 (1) Place 
429 (~) Responsibility 
430 (3) Date. 
431 d. Coordination of and participation in Morehead State University 
432 workshops, conferences, clinics, inservice, and special events 
433 (1) Title 
434 (2) Form of participation 
435 . (3) Date 
436 e. Development of proposals to benefit the University 
437 (1) Title.ofproposal 
438 (2) Date submitted 
0 439 (3) Accepted or rejected 
) .. ', ',~. 
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f. Development of relations with professional groups (business, 
industry, trade, education, and government) 
g. Honors and awards for service 
h. Other service as a University representative 
The supporting documents should be a,rranged in the following categories: 
1. Documents which support personal data (for example); 
a. Copies of official transcripts 
b. Copies of official letters of promotion at other institutions 
2. 
Copies of results 
>"" ~i!Yl~ij!1j 
~. Copies of descriptions of innovative instructional techniques 
~~ Copies of teaching awards and honors 
ew. Letters reflecting teaching competence 
3. Documents which support evidence of professional growth (for 
example) 
a. Copies of published articles, books, reviews 
b. Copies of papers read at conferences 
fEC[~~R1§§j~tl~]¥JP!&~!~®~§JP~Jli.iI_ ~. Copies, slides, tapes of, or patents for creative productions 0 
~. Evidence of roles in academic organizations 
e'~. Evidence of continuing education including transcripts of graduate 
work 
~. Programs identifying speaking engagements 
4. Documents which support service (for example) 
'a. Copies of proposals to benefit the University 
b. Copies of honors or awards for service 
5. The department's Faculty Evaluation Plan(s) for the years being 
evaluated; and 
6. JII'~dd!~Q:~;:j+he Tenure Portfolio, a u6HH'll:llative reGord of the 
pr~'13atio~;;;'period, will GORsist of p:llist !nc!u4~: 
a. the annual written evaluations of the Department Tenure 
Committee; 
b. the annual written evaluations ofthe Department Chair; 
c. the annual written evaluations of the College Dean; and 
d. the annual responses, if any, from the candidate to these 
evaluations. 
It is the responsibility of the candidates to keep and maintain their 
Tenure Portfolios. 
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IV. GENERAL PROCEDURES FOR TENURE REVIEW 
1. No candidate for tenure, candidate's spouse, immediate family (as 
defmed by PG-22), Department Chairs, or Deans will serve. on tenure 
committees. 
2. 
3. The chairperson of each tenure committee will be elected by the 
committee from the JIlembership. 
4. No member of the Faculty Rights and Responsibilities Committee 
shall serve concurrently on the University Promotion or University 
Tenure Committee. 
5. All voting on candidates will be by secret ballot. Recommendation for 
tenure requires an affirmative vote by the majority of the committee 
membership voting. There shall be no abstentions in the voting 
process. In all committee recommendations the number of "yes" votes 
and the number of "no" votes must be recorded. 
6. Tenur~ committees' deliberations must be treated confidentially and 
must not be discussed outside of tenure committees' meetings. 
7. All prospective candidates for tenure review are required to attend an 
orientation workshop sponsored and presented by the Executive Vice 
President for Academic Affairs and Dean of Faculty and the previous 
year's chair of the University Tenure Committee at a time and place set 
by the Office of the Executive Vice President for Academic Affairs. 
V. THE DEPARTMENT TENURE COMMITTEE 
1. . The Department Tenure Committee will consist of all eligible tenured 
faculty members in the department. However, the minimum number 
to serve on the Department Tenure Committee is five faculty 
members. In the event that there are fewer than five eligible members, 
the Department tenured faculty shall collectively invite enough full 
time tenured faculty members from the same college to form a five 
member committee. 
~~. The Department Tenure Committee will meet annually to review and 
evaluate the tenure-track candidate's Tenure Portfolio. This portfolio 
will normally consist of the Performance Based Salary Increase 
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538 
5"39 
540 
541 
542 
543 
544 
545 
546 
547 
548 
549 
550 
551 
552 
553 
554 
555 
556 
557 
558 
559 
560 
561 
562 
563 
564 
·565 
566 
567 
568 
569 
570 
571 
572 
573 
574 
575 
576 
577 
578 
579 
580 
581 
582 
583 
584 
585 
586 
DRAFT 2/15/00 
documents for each year of the candidate's probationary period, plus 
any additional information and/or documentation that the candidate 
might wish to include. 
J.2. The Department Tenure Committee will annually review the portfolio 
and submit a written evaluation of the strengths and evaluated 
weaknesses of the portfolio to the candidate using the Department's 
Faculty Evaluation Plan as the criteria for evaluation. The written 
evaluation, which shall be signed by all committee members, shall 
document the validity of the information contained in the candidate's 
department tenure portfolio as it relates to the Departmenfs Faculty 
Evaluation Plan, with a copy: of this evaluation delivered to the 
candidate. 
The primary purpose of this evaluation is to evaluate and certify the 
items and statements contained in the candidate's annual Tenure 
Portfolio, and to ensure that the performance level of a tenure-track· 
faculty member is at or above the performance level commensurate 
with that of a tenurable faculty member in that department, as based 
on the criteria established by the Department's Faculty Evaluation 
Plan.· 
The Department Tenure Committee may also request additional 
documentation of items and statements made in the candidate's Tenure 
Portfolio from the tenure-track candidate. ~Y5ii~r'7"'Ct-'.::.RHs 
documentation an II supporting evidence will 'b~f'QrW,ar(r' 
'"~"'~''''''''''W''''''~''~'';''' . ;'" .... <>_,;. ~"·.)...u-o,; .• .... w.~~ 
bC;lnqi.~~ "., \ d, remain ia the DeflartInent aaa may aot ae seat 
further~upthe-chain~f review. 
43,. The Department Tenure Committee will then forward the annual 
Tenure Portfolio to the Department Chair, who will add his/her written 
evaluation of the Tenure Portfolio to the portfolio, with a copy of this 
evaluation delivered to the tenure-track candidate. 
It is also the responsibility of the Department Chair to evaluate and 
certify that the supporting documentation is at or above the 
performance level commensurate with that of a tenurable faculty 
member in that academic department. This evaluation and certification 
must be part of the Chair's letter of evaluation. 'It is also the 
responsibility of the Department Chair to certify that academic 
requirements, such as terminal degrees, years of teaching/previous 
service, etc. have been met for the department. 
~. Annually the College Dean will review·the Tenure Portfolios and offer 
, a written evaluation of the portfolio, with a copy of this evaluation 
delivered to the candidate. The College Dean will also forward a final 
recommendation after receiving the Tenure Portfolio from the 
Department Chair for submission to the Office of the Executive Vice-
President of Academic Affairs and Dean of Faculty. 
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vm. GENERAL DATES FOR THE TENURE REVIEW 
PROCESS 
1. Specific dates and deadlines for the tenure review process in each year 
shall be set and distributed to the faculty in a timely manner by the 
Office of the Executive Vice President for Academic Affairs and Dean 
of Faculty. 
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NO. 19.8 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1999-2000 ACADEMIC YEAR 
I. MOTION: Graduate Committee 
Attachments: 1 
f 
II. ACTION: 
President 
A. ~ 
B. 
" 
C. 
D. 
ill. 
I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval through 
University channels. I will seek this approval. 
. I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
S-j;/ql) 
Date 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********************************************************************************************* 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
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GRADUATE COMMITTEE (Amended Version) 
Tennination Date: Standing Comn;rittee, last revision'JemulH')" 1996 •. 
Purpose: To review and make recommendations on policies and regulations 
pertaining to graduate study; to advise the graduate dean in the execution 
of these policies; to/review and recommend the approval of graduate 
programs, faculty, and courses; and to conduct hearings on graduate student 
appeals. 
be two years, no more 
"'~.a"v",u. each y~ar. Term of service for 
Duties & Responsibilities: 
1 .. To examine and evaluate the graduate curriculum of the University 
for possible improvement. 
2; To recommend revisions and to initiate.suggestions for study or 
. actions by the graduate faculty of the colleges andlor departments. 
3. To pursue the development of experimental and innovative graduate 
curricular programs. 
4. To make recommendations on proposals for new graduate curricular 
programs and changes in graduate offerings which have been approved by 
the appropriate college graduate committee and dean. 
5. To coordinate and promote the activities of the college graduate 
committees. 
6. To recommend policies, standards, and regulations pertaining to 
graduate programs. 
7. To receive and review nominations and make the final decision of 
appointments to the graduate faculty as outlined in P Ac-6. 
8. To hear grievance appeals regarding grades and academic matters within 
48 
49 
SO 
51 
52 
53 reVIew graduate programs. 
54 10. To monitor off-campus undergraduate and graduate courses, programs, 
55 facilities, library and support services to ensure compliance with 
56 University and accreditation standards. . 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
. Officers: Chair - Dean of Graduate and Extended Campus Programs who shall 
vote only in case of a tie; a Vice Chair and a Secretary as selected by the 
co~ihee from the me~bership. 
Frequency of Meetings: At least twice a semester. 
"' , '-. . ~ . 
67 Reporting Channels: Recommendatory to the Executive Vice President for 
68 Academic Mfairs and Dean ofthe Faculty. Recommended changes in policies 
69 and procedures shall be reported to the Faculty Senate. 
70 
71 
72 Minutes & Proposals Copied to:. The Library, Faculty Senate; Student 
73 Government Association~ Staff Congress, and Registrar. 
74 
75 
76 
77 
78 
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NO. 20.8 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1999-2000 ACADEMIC YEAR 
I. MOTION: Tom Creahan Motion 
"Move to Rescind Pac 30: Post Tenure Review and send it back to committee." 
Attachments: 
;;P:i:::: the Se(7;-4""",'I2_0_" ......,...;;.<=-T,pL.=-----j<--v---:-tZ-=-? 
Date - of Faculty senate Chair 
II. ACTION: 
President 
A. tit.. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. 
C. 
D . 
. _. -ill. 
I concur with the motion of the Senate. This motion, however, requires further approval thro~gh 
University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
Date 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. ' 
. Date of Senate's Acceptance "Signature of Faculty Senate Chair 
of Stipulations . 
********************************************************************************************* 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
o 
o 
KENTUCKY COUNCIL ON 
POSTSECONDARY EDUCATION 
GoRDON K DAVIES 
President 
MEMORANDUM 
TO: Committee of Senate and Faculty Leaders 
FROM: Sue Hodges Moore 
RE: Position Vacancy 
DATE: April 26, 2000 
Enclosed is an announcement for an Associate-level position in the Academic Mfairs division of . 
the CounciL Please circulate it on your campuses and, in particular, direct it to the attention of 
anyone whom you would consider to be a suitable candidate. A more detailed description of the 
position may be found by going to the "Employment" link on the Council homepage. 
Enclosure 
1024 CAPITAL CENTER DRIVE 
SUITE 320 
FRANKFORT KY 40601-8204 
502-573-15551 FAX 502-573-1535 
cpe@maiI.state.ky.us 1 www.cpe.state.ky.us 
An Equal Opportunity Employer 
o Faculty Senate A 
May 4, 2000 genda 
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NAME (\ SIG~~TURE NAME SIGNATURE 
APPLEGATE, DON RJ~/\ ! ; ! ~ ~KEENAN, LARRY IJ 
BAKER, STACY ~~~£~ KEYES, CLARA (~eu,pC 
I KLEIN, THOMAS 10 6 
BRUENING, CHRISTI KNOLL, JAMES ~,\tJW 1"-; 
BUCK, ROLAND ~/?( LENNEX, LESIA ~~ -' 
BURTON, MATTIE <Ir\i\(\fuo \kh 
-
CHEEK, RON VI \ ' \'" MacKAY, CHARLES 
Ii f. 
\ JJ ' !JI dfiIlf CREAHAN, THOMAS MALLETT, MARK ~ 
DA VISON, SCOTT ~:fo~ MORRISON, RON 7?dVi jl~~ 
EACKER, SUSAN .. ~~ 4· (1ft_tv... NEWSOME, JOHN d~ 
EGAN, RITA K~~ NUTTER, CAROL ~~.Q_~~~~ ~ 
EISENHOUR, DA VID / h '-' / A-
I 
OSBORNE, FRANK 
EVERETT, DONNA "-loti -4 t~LO~ PATRICK, CHARLES ~~-cr -r---v 
7~ ~ . ' {A • FITCH, TREY PLUM, DEBORAH 
FITZGERALD, LYNNE Iw;';£ 71f24I.Ad ~ 
GOODPASTER,WRETHA 
GRITTON, JOY REID, STEVE 
.-. 
HALLER, LYNN / ROGERS, BRENT ~X(;~ 
HARDMAN, TERESA ( i>!~~~ ROLLAND, SUSANNE C/ 
HATFIELD, ROBERT i?tA /tttor~ ~ SWANK, ERIC ~ d&~K. 
HUNT, C,S. f)j?ftkt~t-L THOMPSON, WILLIAM , I). )JJ) P.J£" .L~ -~"'-
'-
JAISINGH, LLOYD TUERK, CRAIG 
" 
KARWATKA, DENNIS I \ J')rL~~~ YESS, CAPP 
3/29/2000 
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Governance Committee 
~ENATE REPORT -- Thursday, May4. 2000 
11+ A word of THANKS! 
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*************************************************************************** 
.. ,Filling of Vacancies on Standing Committees for 2000. 
" 
• Academic Standards & Appeals Committee 
> Denise Goldy (2000 - 2002) - S & T 
> Larry Curtis Hammond (2000 - 2004) - HUM 
>- Bob Hatfield (2000 - 2002) - BUS 
> Daniel Grace (2000 - 2002) - EBS 
> Zexia Barnes (2000 - 2002) - at large 
fJ Affirmative Action Committee 
\'. 
» Susan Eacker (2000 .:..- 2002) - HUM & Ronald Morrison (2000 :..- 2002 - HUM 
- , 
Note: Need to submit-two names for this vacancy for selection by the 
President. 
1 
• Employee Benefits Committee 
~ Roland Buck (2000 - 2004) - BUS 
• Faculty Promotion Committee 
~ Phyllis Oakes (2000 -,2003) - EBS (at-Iar~e) 
~ Rosemary Carlson (2000 - 2003) - BUS 
~ Michael Biel (2000 - 2003) - HUM 
• Faculty Rights & Responsibilities 
~ Robert Boram & Wade Cain (2000 - 2002) - S & T -- election 
'> Terry Irons & Linsey Back (2000 - 2002 - HUM -- election 
» Mes~hena Yasin & Roland Buck (2000 - 2002) - BUS - election 
~ Lynn Haller & Melinda Willis (2000 - 2002) - EBS -- election 
,~ Brent RodfJers - At lar~e 
• Graduate Committee 
~ Richard Hunt, & James Smallwood (2000 - 2002) - S & T -- election 
> Paul Taylor & Noel Ear! (2000 - 2002 - HUM -- election 
> Stephen Hunt & Stacy Vollm~rs (2000 -'2002) - BUS - election. 
> James Knoll & Judy Stafford (2000 ....:. 2002) - EBS - election 
it Honors Committee 
)0> Jamie Summerville (2000 - 2002) - S & T , 
)0> Ishappa H ullar (2000 - 2002) - BUS 
• Intercollegiate Athletics Committee 
~ Wayne Morella (2000 - 2003) - S & T (at lar~e) 
> Randy Ross (2000 - 2003) - S & T 
o 
o 
2 
o • Library Committee 
~ Wade Cain (2000 - 2002) - S & T 
~ Paul McGhee (2000 - 2002) - EBS" 
~ Elsie Pritchard (2000 - 2002) - Librarian 
• Planning Committee 
~ Susan Roland (FS, 2000"- 2002) - EBS 
>- Crai~ Tuerke (FS, 2000 - 2002) - S & T 
> Sarah Morrison & Larry Albert (2000 - 2002) _. HUM - election 
> Bruce Grace & Sharon Walters (2000 - 2002) - BUS - election 
> Gary Flanna~an & Tom Kmetz (2000 - 2002) - Librarian - election 
~ Professional Development Committee 
> Daniel Seth (2000 - 2002) - S & T 
>- James Knoll (2000 - 2002) - EBS 
> Juanita Hall (2000 - 2002) - Librarian 
o · Research & Creative Productions Committee 
o 
~ Daniel Seth (2000 - 2002) - S & T 
~ William Green (2000 - 2002) - HUM 
> Larry Cowart (2000 - 2002) - BUS 
> Lesia Lennex (2000 - 2002) - EBS 
• Scholarship Committee 
> Brenda Wilburn (2000 - 2002) - S & T 
~ Donna Everett (2000 - 2002) - BUS 
(t Service Committee 
)- Nancy Graham (2000 - 2002) - S & T 
)- Buford Cra~er (2000 - 2002) - EBS 
}- Kay Arnold (2000 - 2002) - Librarian 
3 
• Student Disciplinary Committee 
>- Barbara Lewis (2000 - 2002) - S & T 
>- Hilary Iwu (2000 - 2002) - BUS 
• Student Life Committee 
~ Robert Hatfield (2000 - 2002) - BUS 
:> Trey Fitch (2000 - 2002) ~ EBS 
• Student Media Board 
>- David Eisenhour, Jamie Summerville, &. Layne Neeper (Faculty, 2000 - 2002) -
SST 
Note: Need to submit three names for this vacancy for selection by the 
President. 
fi Teacher Education Committee 
Will have to wait for the committee appointments next semester. 
lit Technology Resources Committee 
../ Academic Subcommiffee . 
>- Lloyd Jaisingh (2000 - 2002) - S & T 
~ Steven Parkansky (2000 - 2002) - HUM 
>- Markham Schack (2000 - 2002) - EBS 
>- Rosemary Carlson (2000 - 2002) - BUS 
• Tenure Committee 
>- Roma Prindle (2000 - 2003) - HUM 
» Suzanne Tallichet (2000 - 2003) - EBS(SSWC) 
>- Monica Magner (2000 - 2003) - HPER (at~large) 
4 
o 
o 
o 
..... 
. , .... 
D • Undergraduate Curriculum Committee 
Y Academic Programs Subcommittee 
o 
o 
);> Dora Ahmadi (2000 - 2002) - S & T 
)0> Lindsey Back (2000 - 2002) - HUM 
> Robert Hatfield (2000 - 2002) - BUS 
)0> Adele Moriarty (2000 - 2002) - EBS 
./ General Education Subcommittee 
)0> Scott Rundell (2000 - 2002) -, S & T 
)0> Robert Royar (2000 - 2002) -, HUM 
;... Randy McCoy (2000 - 2002) - BUS 
)0> Victor Ballestero (2000 - 2002) - EBS 
• Well ness Committee 
)0> Terry Irons (2000 - 2002) - HUM 
)0>. Brenda Malinauskas (2000·- 2002) - S & T 
e Registration Advisory Committee 
)0> Cynthia Gibbs (2000 - 2002) - S & T 
)0> Mark Mallett (2000 -, 2002) - HUM-
5 
) 
o 
o 
I 
I 
NO. 21.S ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1999-2000 ACADEMIC YEAR 
I. MOTION: Committee Nomations 
Attachments: 1 
fj//aJlf 
Date 
n. ACTION: 
VP COMMENTS: 
President 
A. /. concur with the motion of the Senate and hereby direct the Faculty Senate' or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval through 
University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the atta~hed stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
m. ~ ignature dent Date 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
*********************************************************************************~*********** 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND A'ITACHMENTS TO THE FACULTY SENATE: . 
UPO 1021 
) 
o 
o 
OFFICE OF THE PRESIDENT 
MEMORANDUM 
TO: 
FROM: 
DATE: 
Ronald Eaglin 
Michael Moore 
Michael Mincey 
Porter Dailey 
Keith Kappes 
Michael Seelig 
Bill Higgmbotham 
Francene Botts-Butler, vPft 
Mfinnative Action Officer 
July 12, 2000 
201 HOWELL-MCDOWELL AD. BLDG. 
MOREHEAD, KENTUCKY 40351-1689 
TELEPHONE: 606-783-2022 
FAX: 606-783-2216 
RE: Compliance Reports for Partnership Agreement between CPE and OCR 
Enclosed is a copy of the first reports sent to the Council on' Postsecondary Education concerning 
the Morehead State University Campus Environment Team and the list of individuals responsible 
for campus diversity/minority affairs on campus. The Mfirmative Action Committee was already in 
place and was therefore selected to also represent the University. as the campus environment team. 
As for the individuals listed as responsible for campus diversity I have listed the president, vice 
presidents, Peggy Overly, William Salazar, Ernestine Winfield and of course myself. 
Enclosure 
cc: Valene Wagoner 
Chair, Staff Congress 
Chair, Faculty Senate 
President, Student Government Association 
Mfinnative Action Committee/Campus Environment Team 
Coordinator, MTEP 
Minority Retention Specialist 
MSU is an affirmative action equal opportunity educational institution, 
o 
o 
MEMORANDUM 
DATE: August 16, 2000 
TO: Dale Dickerson 
FROM: Dr. Lynn Haller, Chair, MSU Faculty Senate 
RE: Election to Faculty Senate 
Congratulations on your election to the Facility Senate. You have been elected to serve a three 
year term as a Departmental Senator from the Department of Psychology. Thank you for 
agreeing to represent the faculty in this capacity. 
JC 
